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Summary of Projects and Commission Work:  
Our commission is currently working on four main initiatives: Leadership Minor, Midterm 
Course Evaluations, Computer Science Accessibility, and Increasing Representation of 
International Students. These initiatives seek to promote engaged learning both in the classroom 
and in broader campus life, as well as specifically engaging with non-traditional students. 
 
CURRENT INITIATIVES: 
 
➔ LEADERSHIP MINOR 

◆ Description: Our Commission is working towards the development of a 
Leadership Minor or capstone, which would both teach valuable leadership skills 
and engage with Student’s extracurricular leadership experiences. This promotes 
engaged learning, supports student’s extracurricular activities, and lets students 
truly become “Leaders and Best.” 

◆ Status: We are currently working on a partnership with the Honors College in 
which they would host the leadership minor or capstone in a way that would 
benefit both the honors college and students across all of campus. This would fit 
in with University academic innovation goals. To do this, we are carefully and 
critically looking at how to best leverage the leadership minor. We also are 
continuing to talk with Barger Leadership Institute and other groups for how to 
best implement this leadership minor.  
➔ 11/30 – Met with Barger 
➔ 12/07 – Meet with MDP 
➔ Plan meeting with InnovateBlue 
➔ Plan meeting with Sanger Leadership Institute 
➔ Proposal – will be done by January  
➔ Includes course, assessment plan, and figuring out support structures 
➔ Once proposal is done, work on getting rest of governments together 
➔ Find ways to talk to administrators in other colleges (if necessary) 
➔ Hope to have Honors create this by March and then roll out by either next 

academic school year or the year after 
 

◆ Asks from Assembly, Executive Team, Commissions: None    



 

 

 
➔ MIDTERM COURSE EVALUATIONS 

◆ Description: This initiative will eventually result in the campus-wide 
implementations of Midterm Course Evaluations, where professors can solicit 
student feedback halfway through the semester rather than just at the end. This 
will create a better learning experience for students and teachers, and will result in 
more positive final course evaluations. 

◆ Status: we are continuing working with different departments to assess needs and 
desires anddevelop our proposals. We are also considering pursuing a top-down 
approach in conjunction with our current strastegy.   
➔ December 5: Meeting with Dr. Elizabeth Anderson, Chair of Philosophy 

Dept.  
➔ December 5- December 8: Potential other meetings with Political Science, 

Communications, and Economics 
➔ Early January: Create instructional worksheet for meetings that explains 

how to utilize midterm evaluations on canvas 
➔ Early January – February 7: More departmental meetings, departments 

need to request midterm evaluations by early February for the winter semester 
➔ February 7 – End of Semester: Meet with more LSA departments to 

implement midterm evaluations for the following fall semester, also meet with other 
schools such as SI, Ford, Ross, etc.  
◆ Asks from Assembly, Executive Team, Commissions: None.  

 
➔ COMPUTER SCIENCE ACCESSIBILITY  

◆ Description: This initiative advocates for an intro computer science class, or class 
for non-majors, that would encourage more women to be in computer science, as 
well as provide helpful skills to non-majors or beginners. This initiative is 
modeled off of Berkeley’s class “Beauty and Joy of Computing,” an introductory 
computer science class that increased women enrollment by 40%, a success that 
has been replicated at other institutions.  

◆ Status: Currently, any course offerings hinges on faculty capacity for next year, 
although we will be meeting with the COE curriculum committee to further work 
on this goal. We are also planning an event for next semester where we host a 
prominent woman speaker from the tech sector and promote creative algorithmic 
thinking.   

•  End of semester: 
o How much money should we request for the event? 
o Reach out to Google and Microsoft recruiters 
o Reach out to ESG Curriculum Committee 



 

 

o Reach out to Peter Chen 
§ Hopefully set up a meeting so we can create a better timeline for this goal 
§ Possibly taught just by GSI/IAs 

• End of January/February: 
o Have a speaker 
o Have a list of other demos/fun things to have (arduinos, frozen hour of code) 

§ Google Made with Code 
o Choose a venue 
o Come up with a marketing plan 
o Have firm plan for what we want the class to be (credits/scope/professor) 

• End of March: 
o Have event 

§ Logistical planning 
o Hopefully have a good plan about the class 

• End of winter term: 
o Same as march -- hopefully have trial class at least 

 
◆ Asks from Assembly, Executive Team, Commissions: If anyone has any 

connections in the COE curriculum committee, please let us know.  
 
➔ INTERNATIONAL STUDENT REPRESENTATION 

◆ Description: This initiative will encourage the creation of an International Student 
Federation that will amplify the voice of international students in CSG, where 
they are frequently under-represented. Projects include cultural events on campus, 
publicizing resources on how to run to international communities, and creating a 
framework that will insure International Student representation in CSG in the 
future.  

◆ Status: Taste of the Diag is being planned and budgeted from a logistical 
standpoint and is scheduled for late March. We will partner with the Diversity and 
Inclusion Taskforce as well as the Cooking Club to achieve goals on this project. 
Work on an international career fair (China Forum) in conjunction with other 
student organizations and Newnan has also begun.   

Taste of the Diag:  
➔ Completed the contact lists for cultural orgs 
➔ Prepared a general timeline for the preparation for Taste of the Diag  
➔ Developed a budget plan for the event  

China Forum: 
➔ Brief Overview of the event  
➔ Translated version of the invitation slides  



 

 

➔ General budget projection for this event complete 
◆ Asks from Assembly, Executive Team, Commissions: We plan to work closely 

with the Diversity and Inclusion Commission for these goals.   
 
COMMISSION DESCRIPTION: 
 
➔ Leadership: 

◆ Olivia Luciani: Chair 
◆ Ted Gibson: Secretary 
◆ Dan Premawardena: Leadership Minor Committee Head 
◆ Noah Gillen: Midterm Course Evaluation Committee Head 
◆ Kayla Fedewa: Computer Science Accessibility Committee Head 
● Henry Lin: Chair of the International Student Resources Sub-

Commission 
 
 
➔ Overview and Objectives: This commission seeks to promote engaged learning both in 

the classroom and in broader campus life, as well as specifically engaging with non-
traditional students. We achieve this vision through our initiatives and sub-commissions.  

 
 
MEETING TIME/LOCATION: 7:00-8:00 PM IN CONFERENCE ROOM H IN THE CSG 
OFFICES 
 


