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Summary of Projects and Commission Work: The Diversity and Inclusion Commission meets 
weekly on Thursdays at 7 p.m. in the CSG office Conference Room H. Our commission is 
partnering with different UM departments and student organizations so that we can work 
together to better student life on campus. Ultimately, the D & I Commission thrives through 
collaboration between internal members and members of different student organizations and/or 
UM departments. Below, our projects are listed with descriptions and specifications of who we 
are working with to successfully carry out each project.  
 
➔ Mission: Creating a positive and inclusive UM community where students of all 

backgrounds can thrive academically, personally, and professionally.  
 
CURRENT INITIATIVES: 
 
➔ Indigenous People's Day  

◆ Description: Our commission is currently working with NASA to brainstorm a 
resolution to push UM to officially recognize Indigenous People’s Day.  

◆ Status: Resolution is in its first draft phase and we plan to present it to different 
student governments in the first weeks of winter semester to be passed.  

◆ Asks from Assembly, Executive Team, Commissions:  Currently, the Diversity and 
Inclusion Commission has no requests of the Assembly, Executive Team, and 
Commissions.  

 
➔ Student Response Team 

◆ Description: A student team put together with the help of various student 
organizations to respond to bias incidents by not only removing the negative 
message, but by also replacing the message with a positive mark. The group will 
also work to spread a positive message throughout the UM community outside of 
the incidents.  

◆ Status: Working with groups to figure out best ways to form the group and how 
the group will carry out its responsibilities.  



 

 

◆ Asks from Assembly, Executive Team, Commissions:  Currently, the Diversity and 
Inclusion Commission has no requests of the Assembly, Executive Team, and 
Commissions.  

 
➔ Utilizing Campus Resources 

◆ Description: We have many resources on campus, and yet there is a high demand 
for more. Our commission’s goal is to bring awareness to these existing resources 
and to help students figure out the variety of ways they can utilize these resources. 
These resources include UM departments, student organizations, as well as 
various forms of student services. D & I would like to work with these resources 
to strengthen existing projects, manifest new projects, and increase student 
involvement (whether by receiving services or by volunteering for projects).  

◆ Status: Reaching out to IGR to learn more about the program and how students 
can get more involved as well as learning about the program Freshman year. Also, 
in contact with Spectrum Center to address and lend support to ongoing projects.  

◆ Asks from Assembly, Executive Team, Commissions:  Currently, the Diversity and 
Inclusion Commission has no requests of the Assembly, Executive Team, and 
Commissions.  

 
➔ Bicentennial Monthly Focus 

◆ Description: Our commission is in collaboration with the Bicentennial 
Commission in effort to highlight the different student groups, topics, and issues 
within our UM community. The goal is to celebrate UM’s 200 years by focusing 
on other historical events that occurred within the same year of the establishing of 
UM--1817. Each month in the year of 2017 will include a special focus, to which 
we will bring awareness to through mini-events, flyers, and social media output & 
input. Our main idea here is to show all that happened separate from UM the year 
it was established and how 200 years later, these historically significant roots 
have grown to be a part of UM and continue to represent our diverse community.  

◆ Status: Working to solidify first few months’ events with Bicentennial 
Commission.  

◆ Asks from Assembly, Executive Team, Commissions:  Currently, the Diversity and 
Inclusion Commission has no requests of the Assembly, Executive Team, and 
Commissions.  

 
➔ International Student Involvement  



 

 

◆ Description: Our goal is to collaborate with different organizations and 
departments on a few projects. The projects aim to close the gap between 
domestic and international students as well as improve international student 
experiences here at UM. Ways in which we plan to follow through with this goal 
is through joint events as well as partnership with the ONSP mentorship program 
to establish a pen pal program.  

◆ Status: CSG representatives are working with D & I to establish a pen pal 
program for international students, so that they are able to experience more of UM 
between the time accepted and time arrived at UM. We are currently working on 
an application for this program as well as reaching out to students to serve as 
mentors. Also, our partnership with IC has just begun, but we have outlined 
multiple ways to increase international student participation as well as diminish 
the gap between U.S. and international students. Such ways include group 
activities, cultural potlucks in Diag, as well as CSG spreading the word on 
existing IC events. Lastly, we seek to make student participation more relevant to 
international students by encouraging international students to get involved in 
CSG or other student organizations.  

◆ Asks from Assembly, Executive Team, Commissions:  Currently, the Diversity and 
Inclusion Commission has no requests of the Assembly, Executive Team, and 
Commissions.  

 
➔ Community Inclusion Series 

◆ Description: A focus on celebrating and bringing awareness to the countless 
identities in our UM community through a series of mini-events, flyers, social 
media output & input, student dialogue, guest speakers, outreach, and student 
collaborations beyond our commission.  

◆ Status: We’ve shifted our focus to in house initiatives for the time being, but since 
our last event, CSG has launched the “It Starts With Me” campaign. The 
campaign stands against all forms of discrimination and students can be a part of 
the campaign by wearing “It Starts With Me” wristbands and signing the 
travelling anti-discrimination banner.  

◆ Asks from Assembly, Executive Team, Commissions: Currently, the Diversity and 
Inclusion Commission has no requests of the Assembly, Executive Team, and 
Commissions.  

 
➔ CSG Student Representation  



 

 

◆ Description: The CSG demographic report highlighted that the majority of CSG is 
white male and this showed to be an issue because that does not represent the 
population of students on campus. CSG President, David Schafer, and Chief of 
Staff, Noah Betman, took it upon themselves to reach out to our commission to 
brainstorm a plan to make CSG more representative of the students on campus. 
Together, we were able to outline both short and long term plans.  

● Short Term:  
○ Reaching out to as many student organization on campus who 

represent a wide range of identities, in which commission 
representatives will introduce themselves, CSG, and how students 
can get involved (via CSG Assembly, Commissions, Judiciary 
positions, etc.). We aim to begin small and from the groups we 
first reach out to, our commission will gain the information to 
reach out to 100+ organizations representative of all identities 
during the 2016-2017 school year.  

○ Utilizing CSG social media to create a weekly feature of a CSG 
member, highlighting their identity, story, and involvement within 
CSG.  

● Long Term:  
○ Once connections have been made with student organizations, our 

first goal is to delegate a representative from as many 
organizations as possible. Each representative will serve as a 
liaison between their student group and CSG in which a monthly 
meeting between all representatives will take place to discuss 
current topics and future steps to improve student involvement and 
climate.  

◆ Status: We are emailing different student organizations and gaining the 
information we need to connect with leadership within the student organizations 
and meeting times. We’ve begun soft reach out and have attended a few meetings 
hosted by various student organizations.  

◆ Asks from Assembly, Executive Team, Commissions: Currently, the Diversity and 
Inclusion Commission has no requests of the Assembly, Executive Team, and 
Commissions.   

 
 
MEETING TIME/LOCATION: Thursdays 7 p.m., CSG Office Conference Room H 


