
 

 

 
 

I.  Call to Order 
a. Called 7:31pm 
b. Izzy Baer reads poem on subject of shooting at Tree of Life Synagogue in 

Pittsburgh 
II. Opening Roll Call 

a. Vice speaker calls roll 
III. Amendment and Approval of the Agenda 

a. Cece: motion to amend to add A.R. 8-023 A RESOLUTION TO MANDATE 
REPRESENTATIVE ATTENDANCE AT SOC ORGANIZATION EVENTS to 
New Business 

i. Want to review resolution that is relatively time sensitive 
ii. Seconded, approved - amendment made 

b. Ben Gerstein: motion to amend to add A.R. 8-024 A RESOLUTION TO LOWER 
THE MINIMUM SOFC FUNDING AMOUNT FOR MANDATORY SAPAC 
TRAINING to New Business 

i. Thought it would be better to have a discussion about now because it will 
be a strong discussion, want an open forum to discuss 

ii. Seconded, approve - amendment made 
c. Ben Gerstein: motion to amend to add A.R. 8-025 A RESOLUTION TO 

SUPPORT THE “10 FEED TALL” MENTAL HEALTH EVENT to New 
Business 

i. To have CSG assist with an event on November 8th, inspirational speaker 
being brought to campus to discuss mental health.  The reason it should be 
on agenda today is so we can push it through and add support to great 
event 

ii. Seconded, approved - amendment made 
d. Zeke: motion to change confirmation of chair of ISAC to the top of Elections, 

Confirmations, and Recalls 
i. Seconded, approved 

e. Motion to approve agenda as amended 
i. Seconded, approved - agenda approved 

IV. Approval of Previous Minutes 
a. Minutes from 9th meeting of the Eighth Assembly on October 23rd, 2018 (Sent via 

email) 
b. Motion to approve minutes 

i. Seconded, approved - approved minutes 
V. Guest Speakers 

https://drive.google.com/open?id=1s5vDzBX-qdeqVFmXLpXpASLrtW0iKAfI1LNZ9KJEo7Q
https://drive.google.com/open?id=1s5vDzBX-qdeqVFmXLpXpASLrtW0iKAfI1LNZ9KJEo7Q
https://drive.google.com/open?id=1hPY6pcio0n8l81srcxVF3KTIGDpQSVeP
https://drive.google.com/open?id=1hPY6pcio0n8l81srcxVF3KTIGDpQSVeP
https://drive.google.com/open?id=1hPY6pcio0n8l81srcxVF3KTIGDpQSVeP
https://docs.google.com/document/d/18lPYafqYYa7VkwWqVPLI4_PGpZB5-nZ7JrZJczibOv8/edit?usp=sharing
https://docs.google.com/document/d/18lPYafqYYa7VkwWqVPLI4_PGpZB5-nZ7JrZJczibOv8/edit?usp=sharing
https://drive.google.com/open?id=1pkwr-VhVWXS5hxpgPh7acXFs3KQ56kqj-xDNySQ5Iwk
https://drive.google.com/open?id=1pkwr-VhVWXS5hxpgPh7acXFs3KQ56kqj-xDNySQ5Iwk
https://drive.google.com/open?id=1pkwr-VhVWXS5hxpgPh7acXFs3KQ56kqj-xDNySQ5Iwk
https://drive.google.com/open?id=1pkwr-VhVWXS5hxpgPh7acXFs3KQ56kqj-xDNySQ5Iwk
https://drive.google.com/open?id=1pkwr-VhVWXS5hxpgPh7acXFs3KQ56kqj-xDNySQ5Iwk


 

 

a. Dr. Okanlami - Adaptive Sports Program 
i. Thank you for having me.  Going to start by doing something unorthodox. 

Most of you have computers, go to YouTube.  First type in “Canada Tire 
Commercial” - very first one.  Second, type in “Guiness Wheelchair 
Basketball” - also first one.  Thank you for watching, I did that to set the 
stage, but I want this to be more of a conversation.  One thing I want to let 
you all know is that your voices are very powerful.  I’m a physician here, 
and I think that too often in health care we make people feel as though 
until they are older their voices don’t matter.  That couldn't be further 
from the truth.  I’m here to ask a favor after I get a sense of what you all 
want.  I didn’t come here with an agenda, I have something i’m passionate 
about and want to talk with you and see if there is anything that resonates 
with the work that you do.  I want to find out if we (my team and I) are in 
line with anything that you guys want.  If the only voice we hear is mine, 
I’ve done you a disservice; this is an opportunity.  I’m Dr. O, physician 
originally from Nigeria on staff here.  I went to boarding school on the 
East coast and then Stanford for undergrad, where I ran track and was 
captain of the team - almost went to the olympics.  UofM Medical School 
and Orthopedic Surgery at Yale.  3rd year I dove into a pool and broke my 
neck, paralyzed from the neck down.  I had two surgeries and went to 
Northwestern for more acute rehab, and it was there that I was exposed to 
adaptive sports.  I learned that adaptive sports is not the same thing as the 
special olympics.  I got a Master’s from Notre Dame, where I worked in 
technology and engineering.  I was appointed to the board of health and I 
work on several non-profit boards as well.  I started to look around and I 
contacted Michigan, and came up here in family medicine.  I have 
streamlined my own clinical practice but I have a clinic at Briarwood and I 
am also an assistant professor.  Also, work in health equity and inclusion 
office - director for medical student programs.  I feel as though something 
that Schlissel has been talking about recently is diversity.  We often think 
about race or gender, but diversity is so much more: of thought, 
opportunity, and everything that makes you who you are.  When people 
see you, they see you through a lense, and you can’t help that.  There will 
be people who look at me and see a person with a disability, a black man, 
an athlete, and none of them are wrong.  Often, these lenses come with 
expectations which pigeonhole us.  Even if you feel as though you’re 
many different things, if they just see you as one thing they will view you 
through that lense.  You can either be upset, or bear that torch and 
represent all of your intersectionalities.  I feel that Michigan values those 



 

 

little pieces, though it may be hard to see from an institutional level.  As 
new faculty, I’m closer to trainee phase and I still have vigor in me, but 
being faculty I also see why bureaucracy exists.  That continues as you go 
along in your professional life.  Specifically today I want to discuss 
adaptive sports.  It is my, our goal to change the way people view what 
adaptive sports are.  Why do you think I showed those two videos?  What 
did you think of them? 

ii. Sangee; you don’t have to be disabled to play an adaptive sport 
iii. Selena: I liked to see people with and without disabilities coming together 
iv. Marita: they redefine what is normalized and addressing what a person can 

and can’t do 
v. Cece: also looking at who is taking initiative 

vi. Dr O.: those are amazing points, exactly why I wanted to show these 
videos.  We are trying to create something that isn’t just about sports, 
disability, but about a ubiquitous sense of what DEI really is, and 
leveraging what the university values which is athletics.  We have an 
opportunity to be the premier university in the country to have an adaptive 
sports programs.  Many of these aren’t functioning well, they create 
division and don’t involve majority - not intentionally.  What my goal is 
here, is to leverage the importance of sport and what sport and physical 
fitness means to everyone.  Regardless of who you are, everyone values 
and needs to value the ability to get out and get physical exercise.  There 
are structural limitations that make it so a certain group of people don’t 
have access to fitness.  This lack of access to resources is something we 
see often - with economics, academics, etc.  My hope is that with student 
support, this can be a beneficial overall initiative.  I want to hear about 
what you’re doing so I can show you how this could affect the work 
you’re doing.  I’ve been lucky to have had conversations with high level 
administrators, and they want to be sure that the student body (you all) 
want this.  I talked about this chair (my wheelchair), this is engineering: 
working to find solutions to problems people have.  I went back to my 
residence in family medicine, and people assumed competence.  It is easy 
to imagine because I have a disability that I can’t do certain things, like 
what’s required to deliver a baby.  When I got this chair, to demonstrate 
how I would deliver babies, I would videotape myself standing “All the 
Way Up,” with a sim baby.  The first time I delivered a baby the women 
near lost her mind, and her kids did too, because they didn’t expect it. 
This changed people’s perceptions of what I could and couldn’t do - and 
that happened through engineering.  This is a hydraulic system in the chair 



 

 

which allows me to stand.  I bring this up because engineering marvels 
allow people to gain access to things when they have mobility limitations. 
Prosthetic legs, chairs, etc.  If there are any engineers in the room, I’ve 
talked to the dean about what we’re doing here - for example, autonomous 
cars.  People think about what they can do, but don’t consider how these 
cars affect individuals with disabilities.  When we focus on universal 
design, we benefit everyone.  The purpose of this is to say: there are 
multipole things that go into adaptive sports which are just examples of 
the way we can create access of everyone.  There are 26 adaptive sports 
programs, but none at a university with the kind of resources and reach we 
have.  The way I see this working: we have community members who 
have some sort of mobility impairment.  I taught a class attempting to 
show that access is not aesthetically displeasing - for example if I go to the 
opera I have to get in through some back elevator.  If we implement 
universal design in the beginning, we won’t have to go back and make 
changes.  Let me talk about health a bit.  It is important for everyone to get 
active, but especially when you have a disability.  UofM is trying to catch 
up, but we don’t have the same level of access for all people.  By 
leveraging the athletic department here, by allowing student access for 
everyone (not just those with disabilities), we can create a program here 
that impacts every student.  When you sit in a wheelchair and play 
wheelchair basketball, you’re equalizing the playing field by participating 
in a sport that is accessible for everyone.  I remember I played innertube 
water polo, which is in essence an adaptive sport, because it uses some 
other mechanism to allow everyone to participate in a sport you know. 
What I’m trying to show is that at Michigan we care about athletics for 
everyone, not just the able bodied.  You all have the opportunity to create 
an unparalleled program.  We are large, we are a state institution which 
requires that we allow access for everyone, we have resources.  I don’t 
like to lead with the litigative aspect but it is true that we are required to 
ensure access.  Here at Michigan, we can get students to say they value 
DEI at its deepest sense.  Why does this matter if you don’t like sports? 
Because if we can say we are supporting athletes with disabilities, that’s a 
starting block for anyone with any sort of marginalized identity to say that 
there are ways to even a playing field.  It will empower people to be able 
to say that Michigan’s resources helped them.  My request is that you 
think about the process of adaptive sports here at Michigan.  We are up 
and running and have monthly wheelchair basketball at the IM building. 
We need to demonstrate to administrators that this is an opportunity for 



 

 

Michigan: to be the best institution in the U.S. when it comes to adaptive 
sports.  This will attract athletes, physicians in training, etc.  Eventually 
there would be events in the Big10 Championships, maybe.  The goal is to 
get the institution to see that adaptive sports will benefit a larger 
population. 

b. Zeke: motion to suspend rules and amend agenda and do two executive 
confirmations now, as nominees have to leave 

i. Seconded, approved - nominations will be considered now and will come 
back to guest speakers 

c. Student Legal Services - Tenants Union 
i. Doug Louis: director of student legal services.  I had several people 

coming into my office to ask what I think about the tenants union, and I 
thought I should come in and let you all know.  I was probably the only 
person here when we had one.  Our office does a considerable amount of 
litigation when it comes to tenants.  We have Gail, who has relationships 
with landlords and their attorneys.  When the tenants union was 
functional, we worked with them to organize.  For example, we had a 
building on Church street that brought 80 clients, and that was difficult. 
The tenants union would find out what they wanted and bring that to us. 

ii. Michael: what do you think worked and didn’t work about the union? 
1. Doug: the union helped a lot of things happen in government in 

this town.  Trying to get rent control in Ann Arbor failed but there 
were other important ordinances.  They fostered the path for much 
policy.  There were issues politically for them.  It wasn’t just made 
up of students but also of folks from surrounding areas, so anyone 
could join, and that created good and bad aspects.  Our office 
worked with them for a while, and people in my office worked 
with them.  It’s up to you guys on what you want to do, I’m just a 
lawyer.  If you want a tenants union we see a purpose for it. 

iii. Cece: I think the main complaint I hear from students is that affordable 
housing isn’t well-kept.  Is that something tenants union did, or legal 
services did? 

1. Doug: that would be legal services.  I just had one where a student 
was complaining about infestation in apartment, and we got that 
student moved.  The tenants union weren’t lawyers and they 
couldn’t represent someone.  The role they played was to organize. 

2. Gayle: it’s challenging to deal with large groups, so that was a role 
of the tenants union.  If you had a large group that all wanted 
something, it’s helpful to have a large body to organize them. 



 

 

3. Doug: there is a difference between a litigator and an organizer. 
Large groups have varied interests, and someone needs to organize 
them towards a common goal and then turn that over to litigators. 

iv. Whit: are there other gaps you noticed, or changes in what you saw 
students coming to you with when the tenants union was no longer 
around? 

1. Doug: no, the problems in the office remained the same.  The 
number of issues and types of issues we saw didn’t change.  Our 
functionality changed somewhat. 

v. Michael: do you see any problems now that the reemergence of a tenants 
union might help? 

1. Gayle: I think we could put a group of people together and talk 
about what the structure should be.  It’s hard to think about it in a 
vacuum.  There will be issues we can work on, but what they are 
I’m not sure.  An issue I always hear is about the 70 day ordinance. 
There are issues but it’s a question of getting people together to 
talk about how that could be structured.  It doesn’t have to be 
structured in the same way. 

2. Doug: we are not pro or anti tenants union, either it is or it isn’t. 
3. Gayle: we’re happy to support  
4. Doug: SLS is not a group of lobbyists, so we can’t go advocate for 

ordinances.  We can litigate, but can’t litigate.  It would be 
interested to see some political movement attempt to change 
things, but we can’t do that.  

5. Gayle: things are definitely changing, including the physical 
landscape. 

vi. Drea: what would it take to get rent control in Ann Arbor? 
1. Doug: again, I’m not a lobbyist, I litigate.  You would have to be 

organized but the body is transient.  When I first started hearing 
about the highrises I thought prices would go down, but they went 
down. 

2. Gayle: there are outrageous fees also now, which keep going up, 
and many other issues. 

3. Doug: there needs to be a certain amount of energy developed by 
students to say this is what we want. 

4. Gayle: I spoke to one of the individuals who was instrumental in 
the tenants union and he said he would be happy to speak to people 
and assist. 



 

 

vii. Whit: do you have any sense as to what non-students have done since it no 
longer exists to get some of what they got out of the union? 

1. Doug: Legal Services of Southeastern Michigan 
2. Gayle: I believe they started a tenants counseling program where 

they have a lot of information online. 
3. Doug: there is also a dispute resolution services 
4. Whit: so the LSSM was also responsible for counseling? 
5. Gayle: yes I believe that’s correct and their name has changed 

viii. Nicholas: as lawyers, from a legal sense, if this body comes back similar 
in format to the old one, what steps would need to be taken? 

1. Doug: you need to figure out exactly what you want.  It isn’t up to 
me to say what steps to take; you need to establish purpose first. 
Determine: who you want to serve, what you want to do, how you 
want to fund it. 

2. Gayle: there isn’t one way to say how to formulate a tenants union 
3. Doug: in its old incarnation it was politically motivated, which 

tried to create change in the laws through city council.  Maybe it 
does do that again, maybe it doesn’t.  

4. Nicholas: very specifically, with regards to funding, what would 
need to be done?  If you wanted it to be funded in a similar way to 
a homeowner’s association for example. 

a. Doug: as it existed before, non-students paid a membership 
fee.  I assume you could seek funding through the 
university.  You could apply for grants to fund or at least to 
start it.  I can’t see it being funded through my office.  It’s 
just what you want to do with it.  I can tell you what existed 
but ultimately it’s what you want to do.  I can advise 
legally but you need to do what you want to do with it. 
With the university being the way it is, there are many 
ways to approach funding.  The union worked with many 
volunteers, not a huge paid staff, maybe not more than four. 
My one concern was treading the line between acting like a 
lawyer and acting like an organizer.  It becomes easy when 
you know a lot about a subject to start giving legal advice, 
which could get you in trouble with the state.  

ix. Whit: are there any specific gaps that you have in your work that student 
government might be better equipped to help with? 



 

 

1. Gayle: we can only address what is brought to us, but you may be 
seeing other things.  I suppose that’s an area where coming to us 
would help. 

2. Doug: the number one thing CSG can do is sponsor educational 
program - we try to get into dorms and whatnot, and that kind of 
cooperation would be really helpful.  The more people that come to 
the office the more we can help.  People don’t often consider us 
because we don’t advertise much.  We see a couple thousand of 
students every year, but there are issues we aren’t seeing.  Send 
people to our office. 

3. Whit: you mentioned earlier that you notice patterns in issues. 
What do you do when you notice a pattern, an issue that comes up 
often? 

4. Gayle: it depends on what the pattern is, we approach things based 
on what they demand.  I keep track of students that come in and I 
have seen bed bugs (though not recently).  Landlords try to say that 
tenant must’ve brought bed bugs, but I keep track and when things 
are brought to us I look back through records and utilize them to 
assist students.  

x. Michael: was there a relationship between tenants and landlords and you 
guys? 

1. Doug: some landlords didn’t like us, and some still don’t.  There 
was a group who came in to a unit and just saw a subfloor and 
studs, and the landlord wouldn’t tell them when it would be fixed. 
The tenant sued them.  That same landlord had a problem a few 
weeks ago with an electric service problem.  The landlord put the 
tenants in a hotel and then terminated leases.  So some of the 
landlords have been changed, but some haven’t, and you learn who 
you can or can’t cooperate with. 

2. Gayle: what I’m finding challenging now is that with the highrises 
they aren’t based in Ann Arbor, so I can only get so far with local 
leasing agents, and building a relationship with them has been 
difficult.  They aren’t as invested in Ann Arbor. 

3. Doug: all they have to do is have a registered agent, but they don’t 
have authority. 

4. Gayle: how can we help you? 
xi. Zeke: motion to extend time by 10 minutes 

1. Seconded, approved - time extended 
xii. Tyler Ziel: are you able to work with CSG on this issue? 



 

 

1. Gayle: yes we can help assist. 
2. Doug: we have mandates that we are supposed to litigate.  Being 

an advisor (and that’s a stretch)/resource for CSG would be 
allowed.  We can answer specific questions  

3. Gayle: we can also assist in setting up meetings or do things we 
think will benefit a number of students 

4. Doug: unless students come in with a unified position we get stuck. 
That’s why I say to you to think about what you want.  We can 
help you get there. 

5. Tyler: why did union fail? 
6. Doug: finances weren’t there, and to some degree they didn’t have 

a cause they were really interested in fighting for.  They had 
legislative successes and our office helped with litigation.  A lot of 
why they failed was financial.  They struggled on many fronts and 
had no cohesive plan.  I’ll also note that it was a long time ago, and 
there hasn’t been a big push to bring it back - has to be at least 20 
years.  I would be curious as to what prompts CSG to be interested 
in this now - there has to be perceived need, so where is that. 

xiii. Drea: a big issue on campus is that rent rates are going up and affordable 
housing is being pushed to other commissions.  What do you see as steps 
towards getting affordable housing in Ann Arbor? 

1. Doug: I don’t know if there is any way to predict.  In my mind it 
comes down to what students as a group are willing to tolerate, 
what they’re willing to stand up for.  For example, the rush to sign 
up for next year’s leases.  I’ve heard many reasons as to why that’s 
happening, some student-driven, some parent-driven, etc.  Who is 
going to stand up and say “we don’t want to play this game 
anymore?”  The students need to step up and say they won’t do 
things. 

2. Gayle: I had a mother call me and say her daughter signed a lease 
in October and agreed to rent for certain amounts.  Months later 
students walked in and were getting lower rents.  The landlords 
know everyone is panicked and if people just wait the price will 
drop and there will still be housing. 

xiv. Ally: fraternity and sorority life is switching their recruitment process to 
winter, and that will complicate housing structure, what do you see as the 
impact? 

1. Gayle: I think the university is discussing that 
2. Kyle: there is an entire team working on that exact thing 



 

 

d. Community Concerns 
i. None 

VI. Elections, Confirmations, and Recalls 
a. Yuan-Ping Ju - Chair of the International Student Affairs Commission 

i. Daniel G introduces: he also goes by Thomas.  He is a first year in the 
CoE, writer in MCuisine club 

ii. Zeke for exec noms: going to issue a neutral recommendation.  We have a 
couple of things we are excited about and a couple of concerns.  He is very 
passionate and has some good ideas about what he would do in the 
position, especially with regards to cultural communication - so seeing the 
commission as a place where international and non-international students 
could come together.  He also seems like a generally intelligent person 
who would make good decisions.  One concern is that he is just a 
freshman, and normally we would want to see more experience with 
exposure to international student process.  We encourage you to ask 
questions and our concerns don’t outweigh positives. 

iii. Time for up to 8 questions: 
1. Nicholas: in regards to specific concern about lack of experience, 

what is your response? 
a. Thomas: international freshman, new to UofM, so not 

much experience with programming.  I want to provide an 
objective opinion as to what international students really 
need. 

2. Tony: what do you hope to achieve in your role as chair? 
a. Thomas: I have two plans.  First, about movies.  This is a 

very light workload; I think if we get more people to view 
movies there can be more cultural exchange.  Secondly, 
introducing international students to become a tutor in their 
respective language departments.  For example I am from 
Taiwan and speak Mandarin, so if I could teach in the 
Chinese Language Department I could help teach and also 
act as a cultural communicator.  Firstly, this is not a 
one-time activity.  Watching movies will happen again and 
again, and so will tutoring.  I don’t want to differentiate 
between international and non-international - they should 
come together. 

3. Nicholas: how do you plan on recruiting both international and 
non-international students to join commissions? 



 

 

a. Thomas: I think it won’t be a problem to make people 
interested in this work 

b. Nicholas: I agree, but how do you think you’ll reach out to 
individuals 

c. Thomas: I think I should learn more about how to make a 
commission come to life, because I think that for recruiting 
members there is no special criteria, so it will be similar to 
how other committees are formed 

4. Selena: you’re a freshman, so I’m assuming you’re still adjusting. 
I’m in-state and it was hard for me.  What experiences have you 
had that have prepared you to make adjustment process easier? 

a. Thomas: for the commission, I wish to provide service of 
making international students part of Michigan 
communities.  The adjusting process for international 
students specifically occurs naturally as time goes by, like 
in classes and club fairs, you’re finding communities. 
What I want to do is provide some events that encourage 
them to become part of communities. 

b. Selena: have you had any leadership experiences? 
c. Thomas: in high school, I was the director of Science 

Learning Society.  We do life-related experiments.  This 
experience showed me how to promote to other students, I 
was the director so I organized promotion.  

d. Selena: so you reached out to students, organized events? 
e. Thomas: yes 

5. Nicholas: you mentioned you wanted to get international and U.S. 
students to interact more.  I’ve noticed that when other 
commissions have attempted to achieve this goal, they receive 
interest from their community but struggle to get those who are not 
in the identity to participate.  Do you have ideas? 

a. Thomas: As in events, like with movies, I want to make it 
very light, so if you’re a U.S. student you don’t have to 
spend much time.  The cost will be little. 

6. Tony: you talked about cultural communication.  Apart from that, 
what other concerns do you have that you want to address? 

a. Thomas: as an international student, one problem I face is a 
cultural problem - so I don’t know what students in U.S. 
are like so it is harder to make friends.  The international 



 

 

center hosts American Culture 101, and I think that is the 
first part of what I’m doing.  Could you repeat question? 

b. Tony: repeats question 
c. Thomas: I want international students not to be a separate 

group but to be integrated into the Michigan community 
iv. Vote on confirmation 

1. Representatives vote, do not confirm Thomas 
b. Victoria Allen - Fall 2018 Election Director 

i. Thaddeus introduces: last week I introduced Victoria.  Victoria was 
student body president at the University of Louisville, 23k students and 
was a student trustee.  She is very active at UofM, part of BLSA and a 
mentorship and development with LGBTQ group.  Fun fact, Victoria took 
up tap dancing to do cardio because it’s so cold in Michigan.  When we 
interviewed Victoria we were blown away by unique perspectives; she is 
familiar with voting procedure and has great ideas to shorten litigation at 
the end of election process. 

ii. Zeke for exec noms: met with Victoria alongside Austin and Alex from 
last week, people wanted to ask questions.  We give her a super positive 
recommendation and think as an exec noms committee it would be a good 
idea to have people try out these roles in the fall and then do it again in the 
spring, and she expressed interested in that.  Ask her about student 
government experience and interest in tweaking things between fall and 
spring elections. 

iii. Time for up to 8 questions: 
1. Michael: what things do you think in our previous experience you 

learned that you could bring here? 
a. Victoria: we had a communication issue and focused on 

setting up points of contact, it was important that we were 
open and sought out people. 

2. Nicholas: given that there are also several school and college 
governments holding elections on the same day, how do you plan 
on working with those governments? 

a. Victoria: to clarify, each school has an election and then 
also votes for their representatives, correct? 

b. Nicholas: correct, all on same voting platform  
c. Victoria: is there interaction between their election rules 

and ours? 
d. Nicholas: there are some rules but they usually get higher 

turnout in fall election 



 

 

e. Victoria: have there been attempts to standardize and reach 
out? 

f. Nicholas: last year there were efforts to joint-advertise 
which seemed to work somewhat but other issues affected 
the process 

g. Victoria: in this case, I think it’s an issue of consistency.  I 
can’t come up with something that will make everyone 
vote.  I think contact with other elections directors is 
important.  Consistently getting together and saying this is 
the message we are going to promote would be important. 

3. Whit: do you have any concerns about any portions of the elections 
code? 

a. Victoria: not yet.  I helped rewrite many codes at my old 
university, but I did not see any large issues.  Like Zeke 
said, we will be seeing what works and what doesn’t.  I’m 
going to follow procedure and collect notes to revamp for 
the spring. 

iv. Vote to confirm Victoria 
1. Representatives vote, approve Victoria 

c. Election for Ethics Vice Chair 
i. Kyle: nominate Will Schwartz 

1. Will accepts nomination 
ii. Nicholas: nominate Sujin 

1. Sujin accepts nomination 
iii. Will: I choose to run for vice chair of ethics committee because what we 

do as a body reflects what we do out in the world.  I’ve been on ethic 
committee this semester, I was vice chair of health and appointments 
committee in LSASG.  I was also NHS president in high school.  I was 
also on the executive board of my fraternity and had to investigate 
misconduct, and that taught me how to remain impartial and face ethical 
issues.  One thing I think is important is to remain completely impartial 
because of personal connections within CSG, I want to make sure that’s 
kept out of decision-making. 

iv. Sujin: I was an intern at the City of Philadelphia board of ethics.  I worked 
on one big case that dealt with campaign finance.  I was trained on how to 
interpret ethics law.  I am familiar with things CSG will likely encounter 
like self-reporting for finances of election.  I am a freshman and in high 
school I had to hold school-wide discussions that dealt with ethical issues. 

v. Time for up to 6 questions: 



 

 

1. Zeke: have you read the relevant portions of operating procedures 
and if so what do you think would be improved? 

a. Will: I have not read the procedures but it would be a 
priority to do so and report findings and bring them to Kyle 

b. Sujin: I did so very superficially.  It’s difficult to know 
what the rules about finance disclosure are, and I wouldn’t 
have known that if I didn’t have previous experience. 
Increasing awareness is important in avoiding non 
disclosure issues. 

2. Cece: are you currently on ethics committee, and what’s your 
relationship with Kyle?  How do you plan to partner to bring a 
joint effort? 

a. Sujin: I don’t know Kyle, I’ve been here for a month.  I 
think my largest role would be a supporting role, especially 
being so new.  I am not on the committee because of the 
timing with when I joined CSG.  I would spend time at the 
beginning learning about it and then  

b. Will: I’ve worked with Kyle a lot on campaign and also 
talked about issues with IFC.  I also talked to him about 
this position and I think we can work together to resolve 
issues 

3. Kyle: what one thing, Sujin, you’d like to see happen, and also 
how you view your role as voice chair knowing you haven’t had 
much experience? 

a. Sujin: I’d like to see committee meet more regularly - since 
it only meets when it's needed consistency and 
well-readness among members is difficult.  I think that my 
skills could be applicable there.  I think my experience 
could be used to approach this job 

b. Will: one thing I’d like to do is institute office hours to 
create a time and space where people feel they can come to 
us.  I think it’s important as an ethics committee we make a 
space where people can come to us with anything.  It’s 
important that we reach out. 

4. Austin: one of the trickiest parts of this position is having to hold 
to account your friends and fellow assembly members.  Do you 
have previous experience in engaging in similar types of actions, 
where you’ve had to hold members of a community  



 

 

a. Will: my time on eboard of my social frat gave me that 
experience.  There were many times we had to meet and 
discuss with members, and even sometimes terminating 
someone’s time in the fraternity 

b. Sujin: one, I served as student body president of high 
school.  In 2016 I was serving as student body president 
during presidential elections, and we had an issue where we 
couldn’t facilitate good dialogue.  I had to tell people I was 
friends with that they weren’t treating other community 
members properly.  I also hold a leadership on my athletic 
team which requires the same thing. 

5. Selena: which athletic team are you on? 
a. Sujin: rowing 
b. Will: triathlon 

vi. Move to appoint Jim Hoppes and Daniel Roth as tellers 
1. Seconded, approved 

vii. Representatives vote by secret ballot, tellers collect 
1. Sujin confirmed as vice chair of ethics committee 

d. Benjamin Glass - Chair of the First Year Programming Commission 
i. Daniel G: Ben is a sophomore in LSA studying BMS and English.  Serves 

as secretary to CSG, also in PhiDE, volunteers with Michigan Medicine, 
organic chemistry research.  Super excited to have Ben nominated.  He has 
a wealth of knowledge and has a lot of ideas. 

ii. Zeke for exec noms: agree that Ben would do a great job in the position. 
Talked to us about acting as a liaison and about how being a new 
commissions this would involve trailblazing and building relationships. 
He understands relevant parties and we think he will succeed.  Vote for 
him. 

iii. Time for up to 8 questions 
1. Kyle: as someone involved in first year programing, can you talk 

about how you plan to build relationships, knowing that is a new 
office?  

a. Ben: I got interested primarily through (1) a personal 
experience with FYE that was not ultimately satisfying (2) 
becoming secretary of CSG and discussing and 
experiencing all things CSG discuses in its programming; 
the role is to build the relationship with the new office 
specifically from what the students want; wants CSG to get 



 

 

ahold of the data; act on behalf of the assembly to improve 
and ensure students are getting what they want  

2. As a freshman, what do you plan on doing or changing with 
regards to the program? 

a. Ben: with orientation, getting information to student body 
is something we all struggle with, we all struggle trying to 
pass resolutions, increase visibility to make things know; 
relationship remix and change it up were disappointing 
because it set up education that was multifaceted, but lacks 
follow up and expansion of program content; things that are 
important for freshman: sexual health, mental health, 
socioeconomic background, identities; programs don’t 
address all the critical parts; adding an online module 
similar to Alcohol EDU and Safehaven for inclusivity; 
more programs later in freshman year and in the academic 
career that take the information to the next level; they set a 
good basis, but do not provide enough opportunity for 
application and direct build up within the michigan 
community 

3. Esther: A lot of the complaints I hear as an RA, how will you 
spread the idea the programming is important? 

a. Ben: I was a part of a minority being excited to attend those 
event, and the ETC show at orientation -- a lot of students 
try to get out of that; it’s hard to incentivize people who 
don’t see the value; important to use education to see the 
value for them and the community on campus and in the 
real world; incentivizing programs in the early months 
having a half credit class re-considering ALA courses that 
provide credit and cover the critical topic; showing the 
student impact on the Michigan community and society as 
a whole  

4. Cece: You are sec and have 20 credits, are you taking care of 
yourself? 

a. Ben: when i do things I am passionate about, it doesn’t feel 
like work; knowing there are potentially people out there 
who have the same experience makes me feel [more 
comfortable] 

5. De’Andre: [did not hear it] 



 

 

a. Ben: because this is a new group, a lot of the primary 
stages will be in relationship building; making ourselves 
known as a force of change on campus; getting in contact 
with different group and how RAs and what they’re hearing 
from students, making sure we are working on issues really 
relevant to the students; important to have a name behind -- 
when we reach out and form relationships -- you need have 
name behind you to give legitimacy  

6. Kyle: If confirmed, what’s your first action item? 
a. Ben: first action item would be gathering the members of 

the committee; Saveri has information about the responses 
to survey and the ideas they had; getting access to the 
wealth of data from the university about the current 
programming; CSG has talked a lot about the way our 
resolutions are impacting FYE and discussing those 
impacts and desires as well 

iv. Representatives vote, confirm Benjamin as chair of first year programing 
commissions 

e. Usha Yeruva - Chair of the Research and Polling Commission; re-considering  
i. Daniel G introduces: Usha is a sophomore studying political science. 

Programming director of the South Asian Awareness Network and on IT 
Council.  She has experience with CSG and is passionate about utilizing 
data to tackle big challenges on campus. 

ii. Zeke for exec noms: she is extremely qualified.  Research and polling is 
new as of this year, she talked about what she wants to improve.  We 
talked about recruitment and her context in the school of information.  She 
talked about data visualization which fits under communication - creating 
interactive graphs and things like that to help better educate students about  

iii. Time for up to 8 questions 
1. Drea: what are some specific areas you’re looking to get more 

information about? 
a. Usha: there was a survey that went out today which dealt 

with where students live and other information.  I think 
creating an accessible format through data visualization to 
get that information to students is important.  I also think 
creating a visualization of different demographics in 
student orgs and about when student orgs meet.  There is a 
lot of information out there and I’m excited to see what we 



 

 

can do with it.  Also getting people to respond to surveys is 
an area of interest. 

iv. Representatives vote, confirm Usha as chair of research and polling 
commission 

VII. Executive Communications 
a. Daniel G: I know a lot has gone on in our world, so I wanted to reemphasize 

taking care of yourself, taking time to reflect and make sure you aren’t burdening 
yourself.  Especially when it comes to CSG, we can have those conversations if 
you’re having a hard time navigating that.  I was asked to make sure you all be 
safe during your Halloween celebrations - download Stay in the Blue app.  Our 
town hall last night was very successful - we had great attendance.  I wanted to 
thank Lydia, Alex, Sabene, Sav, and Sangee.  If you haven’t updated your 
timeline photo do so now, it is announcing the housing rating management guide 
initial survey.  Takes less than 5 minutes and we’re going to aggregate that data 
and use it to empower student voice.  They will have more information readily 
available to them, and we’re working on an interactive map of Ann Arbor where 
students can control for different factors.  This aggregated dataset will provide the 
foundation for what assembly or future administrations want to pursue.  The 
survey will be open until Thanksgiving 

b. Sav: the cover photo we sent in an image form, so it should work now 
c. Daniel G: relating to the upcoming American elections.  First, we are dropping 

another video on Thursday, the school is backing that video.  Please share it on 
social media, many people in the room were in it.  I’m also going to be sending 
around election rules created by the OGC of the university.  They have some 
requirements that we be nonpartisan, so make sure when you’re posting you are 
nonpartisan and don’t allude to  

i. Lillie: does this include things like “I’m voting” and say “I’m voting 
because…” is that considered partisan? 

ii. Daniel G: there is a line, I prefer to walk as far away as possible from that 
line.  I can check with OGC and find out but I want to make sure we take 
the right steps 

iii. Lillie: would you say to refrain from doing several posts? 
iv. Daniel G: if you were posting in a capacity that doesn’t relate to your 

position as a representative, that would be fine 
d. Daniel G: we are going to do a joint-collaborative event to digest 2018 midterm 

elections, Thursday 6-7:30pm.  Definitely encourage you to check it out.  In terms 
of commissions, we use an initial survey to fill spots and we interview them. 
Tonight’s nominee failed, so now we need you to reach out to your individual 
contacts and find someone who might be interested in being chair.  We have huge 



 

 

interest in the commission but we can’t compel anyone to be chair.  We respect 
decision of the assembly, and we need your help finding students. 

e. Lloyd: AirBus is now live, put that out.  Austin will be sending a survey about 
some of the work I’m doing.  We want to plan a summit and we are looking for 
speakers, also looking at BNI initiatives within CSG, please fill those out. 

f. Nicco - SOFC: SOFC had wave 6 reviews, 37 applications for $63.5k of which 
they granted about $23k.  Wave 2 and 3 came through, around $10k and $12k 
each.  Feel free to reach out with questions 

VIII. Report of the Speaker 
a. Austin: I sent out the two forms from guest speakers, and we can have time to ask 

some questions.  I will try to establish a meeting time for those groups to meet 
sometime in the next week.  I’ll send out a whentomeet poll to those who 
answered that survey.  Also candy!  Halloween! Great. 

b. Dre: this month is Native American Heritage Month so there are many events. 
This Friday there is a Dia de Los Muertos event and if you attend that you can 
have committee attendance. 

IX. Member Reports 
a. Zeke: I’m doing this because there is a vacant spot on exec noms committee.  We 

had a resignation from assembly, Josh is no longer with us.  If you’re interested 
reach out to me.  Secondly, with regards to the nomination that did not go 
through.  I applaud you for asking good questions and coming up with your own 
opinions.  This past weekend Quidditch went to Bloomington, Indiana and we 
won 9/10 games and qualified to go to nationals in April. 

X. Committee Reports 
a. Rules Committee 

i. Whit: we had a well-attended meeting.  We didn’t have official business 
but chatted about projects.  Meeting hopefully Sunday. 

b. Resolutions Committee 
i. Ben Gerstein: we had two resolutions in old business.  Great meeting, 

great turnout.  When many resolutions are referred it’s a good opportunity 
to have a say, make members think about things they didn’t before.  Make 
sure you access resolution resources 

ii. Cece: we are going to try to change time of meetings 
c. Communications Committee 

i. Daniel Levin: I just sent you all an email regarding Busses to Ballots, 
should have an image attached which I would have you all make as your 
Facebook profile picture.  Spread the word about this initiative and then 
over the weekend we will start putting out more stuff on social media.  We 
had the ROOTS resolution and had some good ideas about it if it does get 



 

 

passed.  Thanks to all that came to Donuts on the Diag, it was a great 
success. 

d. Finance Committee 
i. Brady: we had one resolution which is getting delayed because of 

logistics.  If you have any resolutions that may need funding let us know 
and we can work on them.  Same time this week. 

XI. New Business 
a. A.R. 8-022 A RESOLUTION TO PROVIDE A MICROWAVE IN THE 

“FISHBOWL” MASON HALL COMPUTER LAB 
i. Marita: originally we thought we would place it in the fishbowl but they 

said no, so our next step is contact LSA facility manager with regards to 
where we could put this microwave.  We are open to suggestions. 

ii. Drea: this is to provide a place for students to get warm food, the nearest 
microwave is in the UGLi which is far in the winter.  Essentially we are 
making sure students have a way to eat home cooked meals and prioritize 
self care for comfort in study environment 

iii. Questions: 
1. Nicholas: who will be responsible for maintenance and cleaning? 

a. Marita: an idea would be that we would have a note and ask 
people to keep it clean.  We also are thinking of asking 
custodial to help with cleaning. 

2. Amanda: have you talked to custodial about their willingness to do 
that? 

a. Drea: not yet but we can arrange that 
3. Nicholas: considering there is a lot of traffic here, are you planning 

on having it fixed to the wall in some way so someone can’t steal 
it? 

a. Marita: we will take that into consideration 
4. Cece: I think this is a really really great idea, and I would talk to 

someone in the League and ask them why they removed one that 
was here.  If we sponsored we could ask them to put it back into 
the League. 

a. Marita: at night in winter it's convenient to have it in 
Mason 

5. Selena: if it gets passed, also having a spoon and fork dispenser 
would be really convenient 

a. Drea: that would be a great idea 
6. Lillie: is there a microwave in the honors commons in Mason? 

a. Cece: I tried using it and they told me I couldn’t 

https://docs.google.com/document/d/1TexK-WRnR7lr4rkOkHX74BaoDyAcSdI1Z75s6btNwsU/edit?usp=sharing
https://docs.google.com/document/d/1TexK-WRnR7lr4rkOkHX74BaoDyAcSdI1Z75s6btNwsU/edit?usp=sharing


 

 

b. Drea: one problem is offices close around 5pm, but 
fishbowl is open until 11pm 

7. Esther: have you thought about advertising? 
a. Marita: we think that Mason is busy enough that people 

would notice 
iv. Comments on how to improve: 

1. Levi: I would worry about the microwave getting broken 
2. Cece: I would question increasing the budget, again because last 

microwave in League was bigger and more industrial 
3. Nicholas: make sure to get in contact with the manager for the 

complex.  LSASG has tried things in the past like this and have 
gotten shot down. 

4. Daniel G: I have had the same experience.  If I’m correct, the 
removal of the microwave was intentional 

5. Chandra: it surprises me that there is a lack of microwaves.  There 
is one in Blau and talking to them could be a good idea 

6. Amanda: if you do continue with this, making sure you have a 
mechanism in place that tell where money comes from and who is 
going to be responsible 

7. Selena: also maybe reaching out to housing.  In my dorm we have 
microwaves.  Finding out what made that okay 

8. Nicholas: you might want to reach out to LSASG, they might have 
a better relationship with facilities for that building 

9. Austin: the resolution will have to contain a citation to the 
particular microwave that you want to buy 

10. Selena: also in terms of the type of microwave, look into what type 
the dining halls have 

11. Cece: hypothetically if you reconsider this, I still think you should 
stay with this idea.  Not having a microwave is hard, I have to pay 
for food 

12. Ben Gerstein: also potentially looking at cost of doing several 
microwaves, and looking into where students need this resource is 
a good idea 

13. Selena: also look at North Campus 
a. Sammi: there are two microwaves, maybe talk to them 

v. Resolution referred to finance committee 
b. A.R. 8-023 A RESOLUTION TO MANDATE REPRESENTATIVE 

ATTENDANCE AT SOC ORGANIZATION EVENTS 

https://drive.google.com/open?id=1s5vDzBX-qdeqVFmXLpXpASLrtW0iKAfI1LNZ9KJEo7Q
https://drive.google.com/open?id=1s5vDzBX-qdeqVFmXLpXpASLrtW0iKAfI1LNZ9KJEo7Q


 

 

i. Cece: I’m very open and I like collaboration, so as you read know I’m 
open to ideas.  Basically, I would like to use the word “mandate” but could 
change to “strongly suggest,” because I believe that as reps it’s our 
responsibility to represent all of the committees in our schools and 
colleges.  I think it’s important for us to be visible to the students of 
colors.  I choose these six orgs because they have the largest populations 
of these particular communities.  I wanted to take people out of their 
comfort zones.  It’s easy to come and preach and ask someone to care 
about your community, harder to take initiative.  Another key thing is that 
when we vote on resolutions we should be keeping these communities in 
mind, and it’s easier to do that when we have exposure to these 
communities.  That’s my main goal, even if the “mandate” language is 
strong.  We have a couple of these we strongly suggest but don’t get 
participation.  There was a comment that this could count for committee 
attendance (which I’m not sure about), but another would be to choose 1 
of the 6, but I don’t think that’s a great idea because these different 
communities have different needs.  The DEO would keep attendance. 

ii. Questions: 
1. Kevin: if attendance isn’t mandatory, why have DEIO keep track? 

a. Cece: I wanted to mandate, but there was concern about 
asking reps to do things outside of CSG so this is like a 
question to the assembly.  I would like to change the 
language back to “mandate,” can we field questions that 
way? 

2. Sujin: at practice we have “uncountable” and “countable” practices 
where the idea is you’re still expected to come. I think thought it 
won’t be considered mandatory, having someone take attendance 
is a powerful symbol.  I think mandating is alright and valid, 
because it’s part of what we accepted when we took the role on 

a. Cece: thanks, I think the mandatory language makes sense 
given our setting.  I also see the first point you make, 
although it might be optional I think you should want to go 
to better yourself.  I don’t want to force you 

3. Zeke: if it were “mandate,” I’m having trouble figuring out 
timeline.  So we would have to go to 6 weeks starting Winter 
2019? 

a. Cece: that’s correct.  Because it’s later in the school year, 
going to at least 3 this semester would be good, and then 
for next semester 6 



 

 

b. Zeke: also on the wording, you say you’d be mandating 
attendance of a “mass meeting,” do you mean any general 
meeting? 

c. Cece: I think when these groups say mass meetings it 
means one community members are invited to, so that may 
be a different language thing 

4. Michael: with all of the orgs on the list, I just wanted to make sure 
all of them are open to this and want this as well? 

a. Cece: I talked to everyone except for the Asian 
Association.  Following this I will send out an email.  

5. Chandra: could we have a calendar with events for us to see? 
Would this fulfill committee requirements?  Also, I don’t know if I 
can make 6 events, and if it were a requirement could that be too 
many?  I think people could find themselves losing seats not being 
able to compromise. 

a. Cece: I understand and will take that into consideration.  I 
am willing to change the commitment 

6. Selena: I also think 6 is much to ask, especially because I know 
these are similar times every week.  I think 3 would be more 
reasonable.  I also think maybe we should include something about 
sharing our experience, to inform everyone. 

a. Cece: yes I agree and we were also thinking about 
follow-up.  I can make a calendar and be in charge of that  

7. Kevin: so the groups you list here are all undergraduate 
organizations, would the expectations be that graduate students 
attend these, or could we attend meetings of equivalent groups? 

a. Cece: the last clause discusses how you can substitute 
requirements, again talking to Lloyd to make sure it would 
count would be part of it 

8. Zeke motions to extend time by 10 minutes 
a. Seconded, approved - time extended 

9. Zeke: if it were mandatory, it would be like joining another club. 
What would be difference between having a resolution like this 
and having a guest speaker series?  Maybe a guest speaker could 
come in and do reports.  

a. Cece: I didn’t want to do that because having them come 
into our space takes them out of the majority advantage. 
Understanding how they operate in their space is important 



 

 

and that’s what you carry to resolutions.  We need to have 
an emotional connection to these communities. 

10. Ben Gerstein: would you consider adjusting the resolution to 
balance businesses of our schedules?  Perhaps 3 who came into CG 
to speak and 3 that we attend?  That way we get both aspects 

a. Cece: I would consider that 
11. Nicholas: would you potentially have us wait to vote on this until 

new representatives are sworn in? 
a. Cece: I don’t really want to wait but could consider it 

12. Selena: in terms of attendance, could you consider attendance for 
each meeting only counting once? 

a. Cece: I know what you’re saying but let’s talk after this so I 
make sure I know what you mean 

13. Esther: the organizations that I know, for example Korean Student 
Association (KSA), so would you be willing to reconsider the 
events? 

a. Cece: I tried to reach the umbrella groups, but if you think I 
didn’t include certain communities I’d love to talk about 
that 

14. Kevin: are you concerned that making attendance compulsory 
makes it seem like someone doesn’t want to do it? 

a. Cece: I don’t think people don’t wanna go I just think it’s 
something people aren’t used to.  I’m not sure, I think the 
compulsory part isn’t so much that people don’t want to 
expand themselves.  I think it’s more about making sure 
you’re getting exposure. 

15. Michael: one of the reasons I think compulsory language is 
acceptable is, take for example office hours, do you agree? 

a. Cece: yes 
16. Nicholas: would you be willing to have it this semester as enforced 

and next as strongly suggested, and then get data and make a 
recommendation to next assembly based off that data? 

a. Cece: I will take that into consideration 
iii. Comment on how to improve: 

1. Amanda: I would specify which organizations you want to be 
included, and also in first two resolve clauses it says the same 
things and I would clarify which meets are required during which 
semester.  Just read it over and make sure someone who isn’t as 
familiar could read and understand. 



 

 

2. Tony: if you could lower the number that would be good, and also 
providing options for multiple attendance 

3. Chandra: I don’t know if you should have a mix of attendance and 
speakers.  Also I want to say having one person come in isn’t 
representative.  I also am concerned about attendance but I would 
also be careful with having people act as representatives of their 
communities 

4. Ben Gerstein: this is a great idea and is important.  I want to make 
sure we don’t just stop at attendance though 

5. Zeke: I think having a situation where you bring people in is better 
than nothing.  I can’t commit to 6 meetings and would have to vote 
no, but several speakers would be better. 

6. Sujin: I agree that I like this resolution but I can’t commit to 6 
meetings.  We don’t want it to end at participation.  Consider 
cutting down meeting numbers and then implement some kind of 
learning activity, such as a fishbowl conversation.  What this 
means is that people discuss their experience identifying as part of 
a community, so that way you get exposure without having to 
place someone as a representative for an entire group.  

7. Drea: I think something should be added about using our time and 
energy and how valuable that is.  It is important to understand 
these communities concerns and how we as CSG will address their 
needs. 

8. Kevin: I think it would be better to have attendance suffice for 
committee attendance, that would introduce flexibility 

9. Ben Gerstein: there is also an important part in physically 
attending one of these clubs.  You won’t be getting the most 
accurate picture if someone comes and talks to us.  Emphasis 
should be on actually going and seeing diversity. 

10. Zeke: I would prefer this not to count as committee attendance 
because it’s really important for our resolutions and nominees 

11. Kevin: I think it’s important to compromise with this kind of thing. 
Exec noms is different because we choose who is on it, and 
ultimately I don’t think exec noms would be affected all that much 

12. Amanda: another idea would be to have conversations with leaders 
in these groups or to go to events they put on.  That way you are 
still getting the exposure but it’s also more flexible.  I think it’s 
better to have one on one meetings anyway. 



 

 

13. Marita: I think what people have said about actually being at 
events is really accurate. 

14. Lillie: part of the intention is to show our commitment to these 
communities, and we need to frame it not as a burden but rather 
that we are committing to hearing these communities and 
representing the students at this school.  Regarding attendance, 6 is 
a lot but I think the intent is very good.  We should be taking time 
out of our days to listen to students because our jobs don’t stop 
outside of this room.  We are supposed to make the campus better, 
and it’s not a burden, it’s a privilege to learn about others 

15. Mario: I think it’s important to compile an expansive list and not to 
just limit to these broad categories 

16. Austin: I strongly agree with what Drea mentioned earlier.  It is 
critically important as representatives of our schools and college to 
get perspectives from those who aren’t like us.  There are two 
things in the resolution that make me wary.  The first is having 
DEI Officer run attendance, we have vice speaker for that and he 
can also determine what should be included and what isn’t.  My 
other concern is with the amount of time we are requiring our 
members to participate in events.  We have had 10 resignations, 8 
of them because people didn’t have time to fulfill the requirements. 
A majority of those resignations have been people from these 
minority groups on campus, and that’s concerning.  I think we are 
in dangerous territory when we allow the desire to better ourselves 
cloud what makes sense.  It’s hard for students who have 
commitments, for graduate students, for students with low SES to 
commit to this. 

iv. Resolution referred to resolutions committee 
c. A.R. 8-024 A RESOLUTION TO LOWER THE MINIMUM SOFC FUNDING 

AMOUNT FOR MANDATORY SAPAC TRAINING 
i. Lillie: we all know that sexual misconduct is a problem on campus and in 

the world.  Many of us are very passionate about this issue and it affects us 
all, regardless of identities.  Basically, a first step in spreading awareness 
and spreading preventative tools and strategies would be to lower...To our 
understanding, people who receive SOFC funding of over $1000 have to 
receive SAPAC training, and we would like to lower that to spread this 
information because many organizations receive less than $1000.  By 
lowering this amount, we spread information to more students and to the 

https://drive.google.com/open?id=1hPY6pcio0n8l81srcxVF3KTIGDpQSVeP
https://drive.google.com/open?id=1hPY6pcio0n8l81srcxVF3KTIGDpQSVeP


 

 

greater community.  Having tools within student orgs we think is vital, so 
by lowering the minimum we will reach more communities 

ii. Betsy: ideally it would be great if every student org would receive this 
training but many aren’t asking for funding.  This is a great way to expand 
and expose 

iii. Ben Gerstein: I think this is a simple way to encourage the impact of this 
training on campus.  We can have an impact and help increase the spread 
of this information which is vital. 

iv. Questions: 
1. Nicholas: I’m friends with someone in SOFC who does this 

training, and they hadn’t heard of this.  I was wondering if you’d 
be willing to talk with them about logistics? 

a. Lillie: we are looking into that  
b. Betsy: we are going to want to talk to them but we wanted 

to bring this into everyone’s minds now given the 
timeframe - wanted to get it exposed here first and then talk 
to the groups 

c. Ben G: also cuts to simplicity to this ask.  Would be easy to 
work with SAPAC and we’d be willing to do that 

2. Erin: Wolverine Wellness also focuses on this, have you reached 
out to them? 

a. Lille: we haven’t but definitely can 
3. Amanda: have you reached out to SOFC?  Do that first to try to 

figure out how many student orgs this would qualify, and then use 
that number to reach out to SAPAC so they know what it entails 

a. Lillie: good idea 
4. Whit: have you looked at any data on how many organizations are 

currently doing the training, how many are within certain cost 
ranges? 

a. Ben Gerstein: we haven’t specifically done that.  We know 
that a lot of SOFC money is for events and basic items, and 
lowering to $500 would bring in a lot of smaller student 
orgs that might not put on big events.  This is a general 
guess and we can adjust the number.  Essentially we just 
wanted to get this on paper and then adjust 

5. Zeke: do you know if bystander intervention training have more 
than one time slot per week?  For my org, which would be 
affected, I wouldn’t be able to attend the training because I have a 
time conflict. 



 

 

a. Lillie: I know that there are people who go to different orgs 
at different times, so it’s not specific times each week.  We 
would have to look at how we want to structure this - 
would people come to your org, or would you be sent to a 
program? 

b. Betsy: I know with my committee is flexible and all who 
go through training are authorized to hold workshops, so it 
could be anyone who has gone through this training 

c. Zeke: if you’re going to try to expand, can you roll over 
training from year to year?  So the two people who did this 
in my org wouldn’t be able to go again. 

d. Lillie: I think the fact that there is rollover goes against the 
idea of trying to get information to more students.  If it 
doesn’t roll over more people get the information.  We 
have to think about that wording.  

6. Nicco: my concern is with Wolverine Wellness, they have a lot 
fewer resources available to them.  Since the range were 
considering changing this to brings in the majority of organizations 
that SOFC funds it’s a significant step and change in the number of 
people who are going to be included.  What do you did if 
Wolverine Wellness couldn’t accommodate? 

a. Ben Gerstein: one thing we could do is ask orgs to pool 
their trainings, we could look into that after talking with 
them 

b. Betsy: it’s not meant to be a burden on small orgs it’s just 
meant to increase accessibility  

c. Nicco: were in the middle of a semester, so I have 
confusion as to how this would impact pending 
applications.  Are you looking at doing something with 
that? 

d. Lillie: I think the hope is we would start next semester.  We 
need to know more about SOFC timeline but were thinking 
next semester 

v. Comments on how to improve: 
1. Zeke: my org is going through this process right now and it doesn’t 

seem organized, so I’m glad you’re doing this.  I’m concerned that 
cutting the minimum to $500 shrinks the window you have to do 
the training in half.  I would say if you’re trying to expand to 
smaller orgs you could have it be more of a like a testing, 



 

 

certification based thing that would work to push it down to 
lower-funded orgs.  I’m not sure expanding the current system is 
the best way to go, speaking as someone who is currently having 
trouble going through the current system. 

2. Erin: I completely support the idea of this resolution, but having 
said that I sit through these trainings every week and I know it’s 
hard to get SAPAC facilitators to sign up for this specific kind of 
training.  Wolverine Wellness is new and doesn’t have as many 
resources, and increasing the amount of trainings would be a lot for 
them.  I think it would be a disservice to the information to expand 
the size of trainings, because it becomes easier for people to blend 
in and not participate 

3. Sujin: in athletics, they had teams come in 3-4 at a time and 
blocked out time for that.  I wonder if every month there could be 
one large training session where many leaders do it together.  This 
would help minimize resources SAPAC and WW have to put out. 

4. Nicholas: reach out to affected parties and don’t bring this back to 
second reads until they’re on board.  I’d like to see sponsorship. 
Also, very explicitly state when this would begin.  I’d also like to 
see numerical data which says how many orgs would be affected 

5. Nicco: I think it would be helpful to amend language to “bystander 
intervention training,” also specifying date of start.  Also, the 
training was initially implemented by was never made an assembly 
requirement, so language to specify would be good especially with 
SOFC’s recent transition 

6. Austin: the resolution will need to include data on how many more 
groups will be affected 

7. Whit: add citations to several clauses 
vi. Resolution referred to resolutions committee 

d. A.R. 8-025 A RESOLUTION TO SUPPORT THE “10 FEET TALL” MENTAL 
HEALTH EVENT 

i. Ben Gerstein: I wanted to give a trigger warning first for mental health. 
This supports an event on November 8th and I want to push this through to 
third reads.  The event brings in an inspirational speaker.  Brandon is 19 
years old who has faced a significant amount of challenge.  He has a rare 
form of dwarfism and is the height of an average 7 year old, he was able to 
innovate solutions and learn to pave his own path.  Essentially, main 
message of the event is talking about persevering through a challenge you 
can do nothing about, and for the university this would be a really unique 

https://docs.google.com/document/d/18lPYafqYYa7VkwWqVPLI4_PGpZB5-nZ7JrZJczibOv8/edit?usp=sharing
https://docs.google.com/document/d/18lPYafqYYa7VkwWqVPLI4_PGpZB5-nZ7JrZJczibOv8/edit?usp=sharing


 

 

opportunity.  Two students are bringing him and asked several orgs to help 
sponsor, including: WW, IFC, and FSL.  They reached out to CSG and it 
would be a good idea for us to participate as well. 

ii. Drea: I think this is a great program because it is relevant to many students 
and the struggles they face.  It would be especially helpful to employ 
students with techniques for healthy living. 

iii. Questions: 
1. Nicholas: why should the assembly fund this, rather than through 

SOFC? 
a. Ben Gerstein: I think because of the timing first of all. 

Also, they want a CSG partnership.  It also isn’t a student 
org, it’s just two students.  It’s a bit informal but they’ve 
been able to pull in support. 

2. Whit: what will the $200 be spent on? 
a. Ben Gerstein: it will be spent on transportation and lodging, 

not towards a speaking fee as I think that’s not allowed. 
b. Whit: what is the total budget of the event? 
c. Ben Gerstein: total cost is $3500, and all of that but around 

$200 have been covered 
3. Zeke: in the list of organizations which are partnering, are they 

eligible for SOFC funding? 
a. Ben Gerstein: I’m not sure but I know they’re giving 

money 
b. Zeke: if anyone is worried about doing this through 

legislative discretionary, we could ask a partner 
organization to give money from SOFC 

c. Ben Gerstein: I want to be able to get the students the 
resources they need ASAP 

4. Mario: since this is a CSG sponsored event, would there be a need 
for volunteers? 

a. Ben Gerstein: yes absolutely.  They also want us to be a 
partner in promoting, helping it run, being present 

b. Drea: we need funds but it’s also important to publicize 
5. Nicholas: I like the idea of this event.  Aside from the funding and 

advertising, what would CSG partnership with this event do that 
they can’t do through another mechanism?  I’m concerned about 
setting precedence about bypassing procedure if you know 
someone in the assembly. 



 

 

a. Ben Gerstein: that’s an excellent point, but it’s different 
because of the speaker.  He has national and international 
recognition and this came up quite quickly, and we are 
doing this to help with the timing because it’s such a 
unique opportunity for students. 

6. Whit: with respect to third resolved clause, have you chatted with 
comms? 

a. Ben Gerstein: I haven’t yet but I figured I could talk to 
them should it pass 

7. Austin: we have an assembly meeting before next event, do they 
need this now? 

a. Ben Gerstein: I don’t see why they need it this week, we 
could consider next week as well 

b. Austin: and the event itself, would there be CSG leadership 
on the event, or is it just involvement? 

c. Ben Gerstein: they said if we sign on as a partner they’d be 
willing to talk about our level of involvement.  Also 
something we could talk about in the week leading up to 
voting. 

iv. Comments on how to improve: 
1. Nicholas: in the last whereas clause extra period; in general, get 

ideas and feedback from them about how CSG would be involved 
should we fund them.  I think we should flip the table and tell them 
we need to know our role. 

2. Cece: specify in what capacity we would be involved, and also 
what $200 is for 

3. Austin: there is exec money for this, and I suggest you take a week 
and notify them that the money will be there and address the 
comments from tonight 

v. Resolution referred to finance committee 
XII. Old Business 

a. AR 8-020 A RESOLUTION TO REQUIRE SOFC FUNDING RECIPIENTS TO 
APPLY FOR COMPOSTABLE DINING MATERIALS 

i. Michael: not much changed between this and last week.  Some language 
changes.  I sat down with resolutions and Nicco and worked on working. 
We also added that SOFC add environmental impact of event to criteria.  I 
met with director of campus sustainability office and he was super 
supportive.  He said money-wise it would be no problem and he was glad 
we were doing this. 

https://drive.google.com/open?id=1pObgmaPiESrENaTVV1asQBlKkJyQ2aXv
https://drive.google.com/open?id=1pObgmaPiESrENaTVV1asQBlKkJyQ2aXv


 

 

ii. Questions: 
1. Nicholas: have you discussed this with orgs? 

a. Michael: I have spoken with orgs and they say it’s easier 
and cheaper for them this way 

2. Whit: did you raise the fourth resolved clause with office of 
sustainability? 

a. Michael: yes; we would make new drop off locations 
3. Zeke: I asked last week about MDining, did you speak to them? 

a. Michael: we did speak to them but also the wording 
changed.  SOFC can waive the requirement with a majority 
of leadership for special circumstances. Also, we made it so 
if people are using their own tools they meet the 
requirement 

4. Nicholas: how will this be enforced and what will happen to orgs 
that don’t comply? 

a. Michael: good question, I think that has to do with how 
SOFC enforces requirements.  We were thinking that you 
apply and a copy of that application gets sent to SOFC 

b. Nicholas: also, in SOFC application there are many slides 
of information, how would you make this more 
well-known, and ensure student orgs read this? 

c. Michael: also something to work out with SOFC; how they 
want to change their documents is up to them.  

d. Nicholas: when would this apply? 
e. Michael: when I talked to OCS he said immediately would 

be fine, but basically whenever SOFC would be 
comfortable. 

f. Nicholas: would you be willing to delay voting until you 
talk to SOFC? 

g. Michael: what would you like to see? 
h. Nicholas: effective date, how to be enforced, how to make 

it more well-known 
i. Michael: a lot of student orgs know we aren’t giving them 

money for dining materials themselves, also they would 
have a stockpile.  Effective date makes sense 

5. Daniel G: did you know that the student sustainability initiative 
offers these services for free? 

a. Michael: yes, I met with them to make sure they were able 
to meet this need.  Whether it be through SSI or from some 



 

 

other source that they’re receiving these materials we 
wanted it to be a requirement. 

6. Austin: SOFC doesn’t like to impose new requirements because 
it’s difficult to keep track of.  Have you spoken to them about that? 

a. Michael: regarding an effective date I haven’t spoken to 
them and would delay for that.  Regarding enforcement, I 
don’t think it’s essential to have a super strict process to 
check if this is being followed.  We can only encourage 
people to get these materials and to be aware of them. 

7. Nicholas: is there a reason you want to make it a requirement 
rather than a requirement to actively inform them?  Because an 
email letting them know might be more effective 

8. Cece motion to extend time by 10 minutes 
a. Seconded, not approved - no further time 

9. Will motion to extend time by 2 minutes 
a. Seconded, approved 

10. Michael: this isn’t a stringent requirement, it’s not a huge burden. 
As far as enforcement mechanism, SOFC seeing application could 
be enough.  We could talk more about encouragement versus 
requirement but encouragements are easy to brush off. 

iii. Amendments: 
1. Mario: motion to postpone consideration until next week 

a. Seconded, approved - will be considered next week 
b. AR 8-021 A RESOLUTION TO SPONSOR, ADVERTISE, AND PROMOTE 

THE ROOTS PROGRAM 
i. Ally: thanks again for being here - the fact you’ve been here for four and a 

half hours is proof of your commitment.  Main changes: included bios of 
speakers and a description, also I had the opportunity to talk with many of 
you who have voiced concerns.  Something I’ll remind everyone of is that 
the Office of DEIf has fully funded the event, and we’re grateful for 
support in that capacity.  Many other organizations have agreed to sponsor 
this event in the way we’re asking you.  Many invitations have been 
extended across campus and being one individual I only have limited 
reach.  I’ve heard these two speakers talk before and it was powerful.  I 
think there is a huge desire on this campus for this kind of dialogue. 

ii. Ben Gerstein: this event provides a unique opportunity to host two people 
who are on the most opposite ends of this issue.  They will talk about their 
personal opinions, and sets an important tone on the campus.  It’s 
important to hear both sides of this conflict, and this event wants to show 

https://drive.google.com/open?id=16HVuqf2dz_Kp_dFvBBkzm-8AVBXJiRBUGRkbFduE6wI
https://drive.google.com/open?id=16HVuqf2dz_Kp_dFvBBkzm-8AVBXJiRBUGRkbFduE6wI


 

 

two very different realities and how there can be dialogue.  This sets an 
unbelievably model. 

iii. Ally: 6-8pm, two speakers who have equal time to share their narratives 
and what work they do on the ground (grassroots programming for youth). 
They will also talk about the impact of their work.  After there will be a 
dialogue with students on campus who have stake. 

iv. Questions: 
1. Zeke: Hillel has said they would support, has SAFE? 

a. Ally: they have not 
2. Brady: have these people met before? 

a. Ally: yes, they have and they started this organization 
together 

b. Ben Gerstein: the Palestinian speaker comes from a family 
with strong roots in the conflict, and the Israeli is a settler 
which means they are also quite patriotic 

3. Zeke: have you reached out to SAFE? 
a. Ally: I have but they haven’t replied and I am relying on 

other organizations to help with that  
4. Austin: your clause says CSG will advertise and sponsor the 

program, what does that entail? 
a. Ally: the other orgs are pushing it off to their networks to 

ensure it reaches beyond who I can reach on my own 
b. Austin: so it adds CSG to a list of supporters? 
c. Ally: no, to reach students I can’t reach alone, by your 

normal channels and also in your respective colleges 
5. Whit: have you worked with comms and can you tell us about the 

plan for advertisement? 
a. Ally: yield to Daniel L 
b. Daniel L: we have a handful of ideas including getting it in 

the newsletter, Facebook event, contacting Ross and other 
orgs about getting it on boards, reaching out to professors 

6. Jordan: where will this happen? 
a. Ally: the Ford school 
b. Jordan: how many people does the space hold? 
c. Ally: 198 

7. Whit: would you consider an amendment to put in more 
information about the event? 

a. Ally: yes absolutely 
v. Amendments  



 

 

1. Whit: amendment to add information about the event 
a. Deemed friendly, amendment made 

vi. Motion to move to announcements 
1. Seconded, approved 

vii. Third reads on A.R. 8-021 
1. Ally: I really appreciate everyone taking a critical look at this and I 

hope you’re able to attend and to spread this to you communities. 
Attending this changed my life and I hope you’re willing to help 
bring that experience to others. 

2. Ben Gerstein: again, showing that two people at opposite ends of 
this conflict can come together is really powerful.  This event 
allows us to understand each other’s humanity. 

3. Questions: 
a. Jordan: would you consider live streaming? 

i. Ally: we could consider that but we want to 
emphasize the inclusivity of the space, so I actually 
think I have to say no.  We should start with just the 
people who want to be in the room.  I don’t want 
that to dissuade people on our campus from 
self-selecting 

4. Voting procedure 
a. Motion to vote by acclamation 

i. Representatives vote to adopt resolution 
XIII. Motions and Other Business 

a. None 
XIV. Announcements and Matters Arising 

a. Whit: about procedure.  When we are making comments on how to improve, it 
would be helpful if each person could comment once and say everything you’re 
going to say.  I can’t time you for your two minutes 

b. Ben Gerstein: sending out two Google forms, one for November office hours, just 
need to hold one hour session in the month.  I know attendance for October likely 
wasn’t great, so there is another form for ideas of how we can get more students 
to our office hours.  Also, we talked at the beginning of the meeting about the 
events last Saturday - I had a bunch of people reach out to me so thank you. 

c. Cece: I recommend you come to resolutions because I think my resolution 
brought up a lot of emotions.  

d. Jordan: shoutout to Ben for typing for 5 hours 



 

 

e. Betsy: Sunday, November 4th is SAPAC’s annual speakout.  Cool event that 
allows survivors to speak their truth in a safe space.  If you want to go let me 
know we can sit together. 

f. Zeke: if you want to be a permanent member of exec noms reach out to me 
g. Daniel: thank you all for loving CSG enough to be here 

XV. Closing Roll Call 
a. Vice Speaker took role 

XVI. Adjournment 
a. Adjourned Wednesday, October 31st at 12:23am  


