
 

 

 
 

I.  Call to Order - 7:32 
II. Opening Roll Call 

III. Amendment and Approval of the Agenda 
a. motion to add Zeke and the exec noms to committee reports, seconded, approved 

IV. Approval of Previous Minutes 
a. Suspend 48 hour rule and approve minutes from 10th meeting of the Eighth 

Assembly on October 30rd, 2018 (Sent via email and available in the usual Drive 
location) 

b. motion to approve previous meetings minutes, seconded, approved 
V. Guest Speakers 

a. DPSS: Bryan Baker- DPSS Liaison to Student Life, Maureen Burke- DPSS 
Special Victims Unit, Candace Dorsey- DPSS Empowerment Self Defense, Matt 
Butzky- UM DPSS Community Outreach 

i. Good evening, as Austin said, there are several of us here tonight. Give 
some quick updates on some programming. Turn it over to Maureen Burk 
with SVU. thank you for allowing us to present tonight, happy to follow 
up with you afterwards if you have questions. Brian Baker, DPSS liaison 
for the division of public life, work with professional orgs and offices, 
student orgs and groups, safety and security needs they may have. solve 
and alleviate concerns. Third year in the role, work with pass Assembly, 
staff advisor to the student advisory board, find it on the website, apply if 
you or someone you know is interested. Want to recognize that there has 
been a lot happening nationally and locally, as it relates to personal 
security, DPSS is here for you. never hesitate to call us or reach out to us. 
Have DPSS app that people can use. Can text and email us as well, 
different text number than the phone number. Call 911 or DPSS number in 
emergency. If you are a facebook user, can follow or like us on facebook, 
can search for us and find us. Will get a lot of safety and security updates. 
bribaker@umich.edu with question. Yield to Maureen Burk.  

ii. Maureen, 27th year police officer, SVU coordinator, done many roles, 
work in conjunction with detectives who work with these cases. Have 
specifically trained officers to help with these things. See an increase in 
reporting, want to make sure people feel comfortable in coming forward. 
Mobburb@umich.edu if you have any questions. Have people to help with 
the court system, what the next steps are, what the system looks like, can 
just answer questions and do safety planning. here for you, look forward to 

https://drive.google.com/open?id=1-93kciQRRCnmXVV-DLbBbI74WN4S4W2COdghtokJLN4
https://drive.google.com/open?id=1-93kciQRRCnmXVV-DLbBbI74WN4S4W2COdghtokJLN4
mailto:bribaker@umich.edu
mailto:Mobburb@umich.edu


 

 

speaking with anyone who wants to. Committed to dedicating a full unit to 
the protection.  

iii. Candace, Dorsey, newest of the team, a year and three months. retired law 
enforcement officer, worked at EMU and Detroit police officer. Ran a 
women's empowerment program, SVU, etc. Roll out new self defense 
program for the university of michigan. offered to anybody who is 
interested. Scheduled classes upon request, will come to you if you are 
interested. Work with intramurals and rec sports for anyone who wants to 
come in and work on these skills. will have a slightly different schedule 
for the winter semester. Partner with the police department, rolling out the 
defense program, how to defend and get away from active aggression. All 
physical, learn how to defend. Verbal skills involved as well. Personal 
safety for people who want to learn. Different options for different people. 
Doesn’t matter who the aggressor is, we can work to fight against it.  

iv. DPSS has community outreach unit, may be aware of them for the 
presentations they do, active attacker video, education and protection. See 
something say something, workplace violence, for those who work in a 
place where safety concerns might be present, or be liaison with 
community outreach officers.  

1. Ben: how do you think CSG can be a resource to DPSS? 
a. a lot of knowledge and representation in this room, 

communities we do not always get into. Show you what we 
have and what we offer to share with the people and 
communities you interact with. Share the programs we do, 
liaisons, community outreach. Work with sub commissions 
to do events, DPSS and Donuts and other events. Do 
outreach and awareness, or property registration, 
connecting with students in a positive light does a lot to 
establish relationships. Want to interact with DPSS in a 
positive experience. Want to keep everyone safe.  

2. Zeke: more focused on alcohol education last year, what has 
changed in the last year/  

a. nothing has changed in harm reduction program. Caught 
the assembly a little bit earlier in the year when it was a 
risk. It is still a risk, but not as much of a priority. Harms 
tend to have a tendency to go down once the football games 
end. Sole dedication for officers in alcohol reduction, with 
fraternity and sorority communities to promote alcohol 
reduction education. Raise the bar campaign, teach bar 



 

 

owners and staff to recognize signs of sexual assault and 
issues.  

3. Tony: Can you give an example of a verbal skill? 
a. depends on interpretation, comfort level to verbalize 

something. saying no, using other words and phrases to 
communicate the message. Can use a verbal skill on the 
street, before an assault even happens, teaching the skills to 
verbalize.  

4. Zeke: Last year was here October 24th, looking at news article, frat 
and sorority life shut down due to October 7th football game, what 
was your role? 

a. Did not work with IFC to say what they needed to do, they 
were self aware. Worked with staff advisors in greek life 
for follow-up. IFC and the policy was their doing. some 
work we did participate in was high-risk planning across 
the university. Hydration stations, definitely helps. 
collective impact is helping to keep students safe. 
Collection impact on harm.  

v. Report of the election director 
1. saw the packet, should be streamlined before december and 

thanksgiving, should be all ready. Candidate packets are due this 
weekend, candidate’s meeting is the 12th, will write up a 
description for the election director, for anyone who has concerns. 
Co-election director will be working with me on that, will hit 
things as they come. Stay on top of everything.  

a. Zeke: are you from around Louisville? 
i. From the Nashville area.  

VI. Community Concerns 
a. Paul Schmitz, last year I met a guy named Brandon Farbstein, spoken at dozen of 

campuses across the country, wanted to bring him in to speak, inspirational. Want 
to show a snippet of his Ted Talk to see what he does best. Goes on to talk about 
his business venture. Passionate about mental health, want to bring someone who 
is relatable to all people, spoke at OSU, has had great record. Story that resonates 
with every person. Reaching out to other communities and groups.  

VII. Elections, Confirmations, and Recalls 
a. none 

VIII. Executive Communications 
a. Daniel 



 

 

i. make sure you vote, vote tomorrow, vote in the CSG fall elections, and 
vote every opportunity you have. Released a statement of the mishandling 
of the allegations made against an SMTD professor by the University. If 
you didn’t see it, I will read the statement now because it is short.  

ii. Election day, have multiple events. Party at the polls on the Diag, Buses to 
Ballots which will be running all day. Few things for the executive team: 
housing management survey, will be open until thanksgiving, need to have 
everyone tell two or three people. hard for students to understand the 
reasons to fill out the five minute survey. Joint event with WeListen titled 
WeVoted: Now What? for the post-election digest to talk about the results.  

iii. Achieving Financial Wellness, previously titled Debt Management 
Workshop, encourage you to work with our commissions to see what the 
exec is working on. Prioritize yourself right now. Share the blurb and 
timeline photo 

b. Izzy 
i. If you are interested about information for voting, reach out to me about it. 

Have a non-partisan flier for the candidates.  
c. Evie 

i. have election night's watch party with pizza and soda tomorrow night.  
d. Nicco - SOFC 

i. 7 out of 9 waves, 40 applications for $63,000, allocated $23,00. Requests 
are over $400,000, assembly have $90,096 left in the executive 
discretionary account, just to make sure it is on your mind.  

1. will money be held back from SOFC to rollover? 
a. yes, the plan should be to rollover about $50,000 to smooth 

out the transition.  
IX. Report of the Speaker 

a. Happy monday, welcome to north campus, sent out an email earlier today to get 
last couple volunteers for Buses to Ballots initiative, need to have folks on the bus 
to keep track of data on how many on using the bus. Need this data for the 
administration, need 6-11pm shift covered by people to volunteer for this project. 
even if it is just a fraction of the shift, will be super useful and important. Fill out 
attendance spreadsheet with your attendance.  

b. Representatives working on the union will be meeting at 6pm, adaptive sports 
group at 5pm on wednesday. Can get committee attendance this way.  

X. Member Reports 
a. none 

XI. Committee Reports 
a. Rules Committee 



 

 

i. no business this week, met sunday, will meet on sunday in Ross 
b. Resolutions Committee 

i. good conversation to discuss CeCe’s resolution for attendance for Student 
of Color events, microwave and pell grant resolution. Sunday at 11:30am, 
CeCe will be running the meeting.  

c. Communications Committee 
i. tomorrow is election day, talking about buses to ballots, sending image in 

the groupme to post so that as many people will vote. Talked about the 
Roots event passed last week. Will send updates. Voting on resolution to 
fund affordable final exam meals, will update you on that aspect if that 
passes.  

d. Finance Committee 
i. two resolutions this week, authors could not make it, but talked to them 

and no concerns. money should not be an issue when voting on these. 
want to use the money to benefit students, so talk to Brady or myself if 
you have any ideas. Friday, 3:30 winter garden 

e. Exec Nominations 
i. no exec confirmations today, slowing down slightly. thank you for taking 

them seriously, thank you for voting how you think is right. missing a 
permanent member right now, sending out an application right now, if you 
are a permanent member on a committee, do not need to go to committee 
if it is a weekly meeting.  

XII. New Business 
XIII. Old Business 

a. A.R. 8-018 A RESOLUTION TO FUND AFFORDABLE FINAL EXAM 
MEALS FOR STUDENTS RECEIVING PELL GRANT 

i. Had a lot of good meetings and talks, major changes for the resolution. 
While it is nice to have more data anonymity for student financial aid 
program, gift card program with a dining hall swipe on. Students can 
reserve these gift cards online to give them a free meal especially during 
finals, where it is important to study while nourished. Instead of 
subsidizing 5 meals, three fully funded meals for CSG, met with MDining 
this morning, went well. For the To-Go containers, not happening, but 
giving free meals is important.  

1. Is this service available for all students or is it just Pell grant? 
a. for any student, but recommended for Pell grant 

2. Since it is in a gift card, does not hurt financial aid? 
a. yes 

3. Is there anyway to know if it will go to Pell grant students? 

https://docs.google.com/document/d/18slPrWUupJ5gkFNvPFlHM_8ew6e3EUpzNBfnHkv7F7w/edit?usp=sharing
https://docs.google.com/document/d/18slPrWUupJ5gkFNvPFlHM_8ew6e3EUpzNBfnHkv7F7w/edit?usp=sharing


 

 

a. cannot track data due to financial aid complications, having 
a more approachable name will entice people who do need 
it, very marginally used by students who don’t need it or 
abuse it.  

4. Last year, did the MDining gift cards, could we track the data like 
last year? 

a. do not want to track the data so to not affect financial aid 
packages 

5. How will you market the event to attract the groups? 
a. flier will say intended for Pell Grant, but open to all 

students. Hope that students will read it carefully and 
participate. Hoping that the student would be honest and 
that they will come to us.  

6. Can financial aid send out messages to pell grant students so they 
know? 

a. will talk to them and ask 
7. Incentivize using in dining halls and not cafes, why? 

a. more value in the dining halls, unlimited food, strongly 
encourage to make sure students have enough food? 

i. are they usable at the cafes? 
1. yes, but strongly encouraged for dining halls 

8. is there a max for how many a student can have? 
a. one per day, three days, hope to prevent students from 

losing it. can get three meals 
9. Would it be dollars they could spend? 

a. $16 on each gift card, will be marketed on a gift card, three 
days, one card per day.  

ii. Proposed amendments 
1. Fourth to last resolve clause, remove the phrase, “s 

a. Friendly 
2. Remove the third to last resolve clause 

a. Friendly 
iii. Third Reads 

1. Hope you are ready to make a change on campus, make sure to 
promote it. Would like to form a team to distribute the cards to 
students.  

iv. motion to vote by voice 
1. objection, vote by roll call 

v. 28 yes, 1 no, 1 abstention, resolution passes 



 

 

b. A. R. 8-023 A RESOLUTION TO STRONGLY SUGGEST REPRESENTATIVE 
ATTENDANCE AT Student of Color(SOC) ORGANIZATION EVENTS 

i. Presented last week, would like to mandate that CSG representative 
attendance at SOC events once a month, will be kept via a google form. 
Misconception last assembly was what community met. Can have a lot of 
different organizations and governance for Students of Color, there are 
events pretty much every single day. A lot of different things to go to. Not 
all are town hall style, a lot of these are fun, not all are long. Should not be 
a time burden. Can find something that means a lot to you. Working to 
find the document, one event per month, took out the clause for Lloyd 
taking attendance. Have to go to at least 6 of the different umbrella orgs.  

1. motion to postpone consideration until after next resolution. 
ii. Questions 

1. Will we be supplied with information about meeting times? 
a. Presidents with these orgs will share their calendar with 

me, will be able to add it to your own calendar 
2. Would this be a trust system or would the president need to verify? 

a. they do take attendance, could cross-reference 
3. What about substitutions? 

a. says that you can substitute orgs, especially graduate 
students and their programs. Still under the umbrella, but 
can list the org 

4. By mandated do you mean required or suggested? 
a. Required, similar to the office hours 

i. Would you put in place any enforcement? 
1. would like to have it be as attendance, but 

will need to verify. Would either count as 
committee attendance, or propose a new 
attendance requirement.  

5. The resolution now requires attendance to these meetings? 
a. yes, and will now be a new requirement for attendance  

6. How would you report attendance to organizations who are not 
these six? 

a. would still contact the organization, they can email and 
check with these organization. Vice-speaker and myself 
would be the ones reaching out.  

7. Would this only apply to this assembly? 
a. yes 

8. Can you please explain the attendance once more? 

https://drive.google.com/open?id=1s5vDzBX-qdeqVFmXLpXpASLrtW0iKAfI1LNZ9KJEo7Q
https://drive.google.com/open?id=1s5vDzBX-qdeqVFmXLpXpASLrtW0iKAfI1LNZ9KJEo7Q


 

 

a. can substitute other cultural orgs for the main six - can use 
other black orgs for Black community requirement.  

9. Can you please clarify the word “disproportionate” in the 
resolution? 

a. last assembly did not have proportionate representation for 
the university for latino students and other groups.  

i. What would it look like to be proportionate? 
1. that every ethnic group have equal voice 

10. Have you spoken to the leaders of these organizations? 
a. yes, have spoken to all of them, everyone is excited, should 

serve as a pipeline for running for CSG.  
11. Why did you decide on once per month instead of once per 

semester? 
a. Easiest way to keep track of attendance, would not allow 

for people to do them all at once 
iii. Proposed Amendments 

1. remove the second and third whereas clauses, does not impact the 
resolution and don’t believe the definition is correct 

a. unfriendly 
b. move into debate 

i. Michael - for 
1. see what Zeke is trying to say, saying that in 

the Assembly itself, these demographics 
match up with the University as a whole, not 
disproportionate if this is true, does not 
make this resolution any less important, can 
still have that these groups heard on campus, 
can understand the numbers, but if it is 
proportionate, then we should take it out on 
a demographics stand point. still support 
resolution.  

ii. Ben - against 
1. Language is important of representation on 

campus, supposed to have an equal voice. 
Not every identity has an equal voice in the 
assembly. may be representative to the 
campus, but is not in terms of equal voice.  

iii. Zeke - for 



 

 

1. did search of University of Michigan 
resolution, they are close to what CSG had. 
How closely CSG mirrored the student 
body. Think that the resolution would stand 
the same without the clauses. Don’t know if 
race is a good proxy for what people want us 
to do anyway. Think that having these 
clauses makes it factually incorrect, 
subjected definition of disproportionate may 
make it different, don’t think it is helping 
the case.  

iv. CeCe- against 
1. understand disproportionate, can amend the 

word if that is the case. taking out both 
clauses would take away from the 
resolution. want to make sure that reps who 
are not in communities of color to 
communicate and interact with these 
communities, we are still lower than the 
majority.  

v. Kyle - for 
1. Agree that the language should be changed, 

but not removed, talking about equality 
when we should be talking about inequity, 
need to talk about the inequitable voice. 
should be phrased as equity. need to look at 
the terminology.  

vi. Drea - against 
1. USC did a report and UMich got an F - as a 

state university, not representative of the 
state, stats are disproportionate for the 
campus, not representative of the state or the 
campus, or the nation, larger microview is 
that the university is pushing people out, the 
language can be changed but we are not the 
model for these initiatives, need to have 
room to grow.  

vii. Daniel - for 



 

 

1. When I read the word proportionate, think 
about student body and the data shows that it 
is proportionate. Think that omitting the 
whereas clauses would still have a fine 
resolution. If the words are already not 
strong enough, not sure what else you can 
put in to make it stronger. emphasize that 
students of color don’t feel comfortable on 
campus, that should be strong enough 
reason.  

viii. Nishya - against 
1. think that the two whereas clauses provide 

backing to the fourth clause that discusses 
the continuous lack of comfortability on 
campus. makes sense to keep the word 
disproportionate, contextualize how we are 
in america right now, need to make sure that 
all students are heard proportionately.  

ix. Marita - against 
1. the graph that Zeke pulls up does not count 

MENA students, they are counted as white 
students.  

c. vote on the amendment  
i. the amendment fails 

2. Take a look at third whereas clause to instead read “based on race, 
non-hispanic white students make up a depressed  

a. friendly, amendment is adopted 
3. Change second whereas clause to read “ add “ 

a. friendly, amendment is adopted 
4. Third to last resolve clause is ambiguous, “representatives must 

attend at least one meeting of any of the umbrella organizations 
listed here:  

a. friendly, amendment adopted 
5. Replace last whereas clause with “Attendance of the meeting will 

be collected by the vice speaker and another member add” 
a. friendly, amendment adopted 

6. Add “at the discretion of the Speaker and Vice-Speaker” in the 
second to last whereas clause 

a. friendly, amendment adopted 



 

 

7. Remove sentences of last whereas clause to make it semicolons 
a. friendly, amendment adopted 

iv. Postpone vote of resolution until after Announcements and Matter Arising  
v. Third Reads 

1. asking you to spend less than 2 hours a month at a SOC event. get 
to know people in your schools, means a lot to me. Have worked 
on it since the beginning of the year. If you see those who were 
against the amendment, students of color do not have a strong 
voice. do not feel like i have a strong voice right now. Would ask 
people to engage with their communities and meet new 
communities. Hope that everyone would want to engage with 
communities of color. We are all at this school, want us to all get 
to know people outside of ourselves. Excited to learn about new 
cultures. Hope that something we all want to do. We are reps in 
these chambers, want to make sure we truly represent the school.  

vi. Questions 
1. none 

vii. Objection to the resolution 
1. Move into debate 

a. Zeke - against 
i. would vote no with rights, want to say that I don’t 

think that this is good statistics. we represent the 
student body proportionately, if we go to these 
events and bring the knowledge, would bring that 
proportionality. Nothing to say that you need to go 
to your constituent’s organizations within your 
school. Would not feel I am doing my constituents 
as good as it good. Race should not be the proxy for 
this, and is not the end-all-be-all is not the right 
solution. Having to compromise the way you did to 
get it, it is toothless. Nothing to hold people to 
going. Don’t agree with the race-use, don’t believe 
it will affect reps who don’t want to go.  

b. Lily - for 
i. no matter what college we are in, we have a duty to 

this university. My body is statistically in the 
majority, as a person, should understand 
communities that are not my own, not pinning 
everything on race, can bring more issues forward 



 

 

and identities. Whether or not we proportionately 
represent the university, the university does not 
represent the state. College specific orgs do fit as 
substitution. is not a burden, great resolution to 
understand other communities.  

c. Kevin - against 
i. In clinic at the law school, represent low-income 

people who can not afford. Do not have time to 
attend these meetings, will not jeopardize my 
membership in CSG because of this. Not willing to 
make a hard commitment because I do not have the 
time. discourage graduate and professional students. 
inappropriate to merge non-CSG groups and CSG 
for mandatory attendance and to merge for function.  

d. CeCe- for 
i. used to cheer here, three black girls on cheer and 

two on dance, all five of us quit in the same year. 
had to make a sacrifice to dedicate to our 
community. the fact that I have to choose between 
our community and the extracurriculars we have. 
the fact that we have to have these groups show that 
we are excluded. the whole reason trotter is on state 
right now because BSU started that. had to have 
sit-ins and discussions to get stuff to happen. have 
to represent our students, have us have the 
opportunity to learn how to represent our students 
and to get to know them. many students i don't 
know that I should now. This is just an initiative to 
get more informed.  

e. Ben - for 
i. racec is just one of many issue people care about - 

race isn’t something that I encounter at all. creates a 
barrier for a lot of people, point is to let people 
experience other communities and get people 
comfortable in understanding other students.  

f. Kyle - for 
i. pushback on the idea that race isn’t the 

end-all-be-all, non SOC cannot talk about the 
experiences of these groups and these experiences, 



 

 

you need to listen to those who share their 
experiences. I am also busy, work 40 hours a week, 
have people telling you it is important to attend.  

g. Jenny - for 
i. want to add on, If feel that we are representing the 

student body, need to think about all the other orgs 
on the campus. Thought the time commitment 
would be small, but the impact is big for the time 
you put in.  

h. Selena - for 
i. want to agree with what Ben said, need to put 

ourselves out there and understand people. need to 
understand how people who don’t look like us feel.  

i. Drea - for 
i. Race is a big proxy for what I want to see on the 

campus. This university caters to and coddles white 
students so many time. These statistics are not even 
our assembly, do not partner with other student of 
color orgs, we see how people treat us in our classes 
and other places, need to reach out and understand.  

j. Sujin - for 
i. this resolution discusses a big picture issue here, 

discrepancy for the equity and equality. bigger 
implication here. goes beyond what we are doing. 
we should be holding ourselves to a higher 
standard. should all want to do, privilege and not 
requirement.  

k. Amanda - for 
i. want to address that csg should not be merging with 

orgs, these orgs should already be in CSG and they 
aren’t, need to reach out until they are. just because 
race is not the most important thing, never address 
any of the issues ever. need to start somewhere to 
close the gap.  

l. Isabella - for 
i. being on CSG is a privilege, opportunity for us to 

create change. having the opportunity to do 
something is important to recognize.  

viii. 25 yes, 2 no, 3 absentions, resolution passes 



 

 

c. A.R. 8-025 A RESOLUTION TO SUPPORT THE “10 FEET TALL” MENTAL 
HEALTH EVENT 

i. Got a little bit of taste from the Ted Talk, some concerns. Not brought by 
a student organization, so difficult to go through SOFC. Our partnership 
will show our commitment to mental health, draw all different people who 
can relate to the speaker’s message. Help out students who were able to 
give the opportunity. Advertising, showing up, making sure everyone who 
is interested knows about it. 

1. Would more money be helpful? 
a. partnering with 8 organizations, they laid out exactly what 

they needed 
ii. Proposed amendments 

1. none 
iii. Third Reads 

1. great opportunity for use to get involved in an important event on 
campus. Check out his instagram, has huge follower count, has 
been moving through the circuit. Event is this Thursday from 
6:00-7:00 in the north university building. Will send the link to 
register if this passes.  

iv. Motion to vote by acclamation  
v. Vote passes 

XIV. Motions and Other Business 
a. none 

XV. Announcements and Matters Arising 
a. Whit: please vote tomorrow. Check your sample ballot online for local and 

statewide ballot proposals.  
b. Zeke: quidditch tournament this weekend for the B team, going to Oxford, OH, 

will give an update next week 
c. Marita: will be sending out a form to execute resolution 
d. Ben: link to sign up for November representative office hours. Must have a one 

hour long office hour for the month, location pertinent to the school you are in.  
e. Daniel: please go post information picture I sent. Sent another thing that was 

forwarded to me this evening, for freshman friends.  
f. Izzy: if you have any experience in organizing student org for giving Blue day, 

speak to me 
g. Daniel: Taylor Roven from Michigan Social made it, get that info spread. 

Remember to vote. CSG exec team put in time into events we hold, hope that as a 
member of CSG will show up, bring your friends, tell your orgs, show up when it 
doesn’t conflict.  

https://docs.google.com/document/d/1DHv8Z4wCHRX5QRfZ24gL4SomLl1EoYGh1tRG9rT0I-g/edit?ts=5bdf94f3
https://docs.google.com/document/d/1DHv8Z4wCHRX5QRfZ24gL4SomLl1EoYGh1tRG9rT0I-g/edit?ts=5bdf94f3


 

 

h. Alex: please listen to the podcast! 
i. Austin: CSG puts on a lot of events, please get involved in that. Get involved in 

what we have funded. Please got vote tomorrow.  
j. Motion to postpone resolution for compostable materials to next week 

i. seconded, approved 
XVI. Closing Roll Call 

XVII. Adjournment - 9:45 


